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We provide opportunities for employees to self-identify as Individuals with disabilities . The number of employees who self-report on disability status is very 
small. Because of underreporting, reliable data for employees with disabilities remains difficult to capture. We have an ongoing commitment to providing a 
workplace welcoming to persons with disabilities and ensuring our EEO and non-discrimination policies specifically address individuals with disabilities.
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Arnold & Porter is a single-tier firm.
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Arnold & Porter has achieved Mansfield Plus Certification, a status that recognizes firms with at least 30 percent of women or diverse lawyers in leading roles. 
Arnold & Porter joined the inaugural cohort of leading employers committed to becoming MLT Black Equity at Work Certified. This first-of-its-kind program provides a clear standard and 
roadmap for employers seeking to achieve Black equity, including specific quantitative and qualitative benchmarks related to representation, compensation, work environment, business 
practices, and investment/contributions. Arnold & Porter's formal plan to become Black Equity at Work Certified was approved January 2022.
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The level of individual involvement, leadership, and action concerning DEI is a criterion in the partner compensation review process. 
Partners must include a section describing their annual participation with the firm's DEI initiatives in their compensation memorandums.
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Howard University School of Law
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Our Diversity Scholarship program provides $10,000 scholarships to first-year law students for their second year of 
law school.   Link: https://www.arnoldporter.com/en/careers/law-students-trainee-solicitors/diversity-opportunities

Adobe A2 - A partnership with our client, Adobe, that provides a paid 1L Summer Associate position offering a unique 
opportunity to spend part of the summer in our San Francisco office and part of the summer in-house at Adobe's 
headquarters in San Jose.   Google Legal Scholars Program - Traditionally underrepresented second year law 
students spend a week at Google partaking in legal education and career development sessions, and then go on to 
work with partner law firms in the US for the duration of their summer internship season.  The Colorado Pledge to 
Diversity Summer Clerkship Program is sponsored by the Colorado Pledge to Diversity, and is available to 1Ls 
attending U. of Colorado, U. of Denver, and U. of Wyoming law schools.  NYC Bar Fellowship provides summer 
clerkships for first-year students to address the under-representation of minority lawyers in law firms and corporate 
law departments. Link: 

Our Diversity Fellowship programs in Chicago, Los Angeles, and New York provide paid summer associate positions 
and up to $15,000 in scholarships to highly qualified first-year law students who are members of historically 
underrepresented groups in the legal profession. Link: https://www.arnoldporter.com/en/careers/law-students-trainee-
solicitors/diversity-opportunities
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National Black Law Students Association Job Fair (Northeast and Western Regions), Cook County Minority Job Fair, Lavender Law Job 
Fair, Bay Area Diversity Career Fair, and the Southwestern Minority Job Fair

The firm hosts interviewer training which includes a component on combating implicit bias in recruiting.
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All summer associates are given formal mentors who consider various factors, including diversity demographics. Diverse summer 
associates are given the opportunity to meet diverse lawyers by attending affinity group meetings and events. Summer associates meet 
with the Diversity & Inclusion Committee Chairs and the CDIO at the beginning of the summer for an overview of the firm's DEI initiatives. 
They are invited to all DEI training and engagement/educational programs like our Juneteenth educational program, our Pride Month 
program, and our Imposter Syndrome program. The firm also partners with clients to provide career counseling and professional 
development programs for diverse summer associates.
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have an ongoing commitment to providing a workplace welcoming to persons with disabilities and ensuring our EEO and non-
discrimination policies specifically address individuals with disabilities.

All six of 1L summer associates who participated in the firm's 1L program were hired through the firm's internship and fellowship 
programs.
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Arnold & Porter's Diversity Programs for summer associate positions are primarily focused on 1Ls.  Our diversity collaboration with Google generally involves hiring a 2L summer intern 
and we sometimes have 2L summer associates, who were former 1L diversity fellows, complete a "touch back"  period with us.  In 2021, we hired two 2L summer associates through our 
internship and fellowship programs (Google and a returning diversity fellow).

Please note that of these 207 new attorney hires in 2021, 47 were new attorney hires who typically would have started in the Fall of 2020, 
but due to the pandemic, they started in January of 2021 instead. We provide opportunities for employees to self-identify as "Individuals 
with disabilities" . The number of employees who self-report on disability status is very small. Because of underreporting, reliable data for 
employees with disabilities remains difficult to capture. We have an ongoing commitment to providing a workplace welcoming to persons 
with disabilities and ensuring our EEO and non-discrimination policies specifically address individuals with disabilities.
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 APCares (parents and caregivers); Attorney Community Championing Our Racial Diversity (ACCORD); Black Attorneys of ACCORD Caucus (BLAC);  First 
Generation Network;  Pride (LGBTQ attorneys); Veterans and Affiliates Leadership Organization (VALOR); Women's Initiative for Success and Empowerment 
(WISE).  The firm also has three other affinity groups that focus exclusively on administrative/business professionals.  
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Our affinity groups are essential to our retention and advancement strategy and integral to Firm life for many attorneys. The firm supports various professional 
development, business development, and networking (external and internal) opportunities. Opportunities include, but are not limited to, education programs, 
sponsorships of external conferences hosted by organizations such as Charter Your Own Course, Corporate Counsel Women of Color, Hispanic National Bar 
Association, National Bar Associate, National LGBT Bar Association, National Asian Pacific American Bar Association, and National Association of Women 
Lawyers. We host a joint biennial retreat for our BIPOC and LGBTQ lawyers and regularly support education programs, community service projects, and social 
events that promote networking and foster connectedness.
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The firm hosts retreats for its BIPOC and LGBTQ affinity groups, usually biennially. Due to the pandemic, we are off-schedule and plan to host our next retreat in 
the Spring of 2023. The joint retreat enables both affinity groups to hear and discuss the issues impacting their communities and to gain a deeper understanding 
of the intersections and differences in their experiences. Lawyers from across the country gather for the day-and-a-half-long conference. The firm periodically 
hosts a firm-wide retreat for women partners and counsel focused on leadership, collaborative business development, and networking.
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 The Committee of Associates ("CofA" ) serves as a non-exclusive conduit for communication between Firm management and 
associates. The CofA meets regularly with the Firm's Chief Operating Officer and Co-Managing Partners, to discuss issues affecting 
associate life.
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The firm commemorates a number of recognition months and days honoring diversity including but not limited to: Black Month, Women's History Month, Asian American and Pacific 
Islander Heritage Month, Pride Month, Juneteenth, and Latinx Heritage Month. Our commemorations include educational programs and social events which are generally open to all 
Arnold & Porter employees, alumni, clients, and friends of the firm. We also create and share messages on our internal intranet and external social media platforms to engage with 
internal and external stakeholders.  In addition, since 2020, Juneteenth has been a permanent firm-wide holiday.
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Each of our affinity groups for BIPOC, LGBTQ and Women attorneys has a mentoring component, connecting associate members with 
senior attorneys. The firm also has a sponsorship program for Black associates that pairs them with senior partners at the firm.
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Professional development programs available through the affinity groups include focus areas such as increasing internal and external visibility, how to participate 
effectively in group discussions, impostor syndrome, and pathways to partnership. Our biennial joint retreat for BIPOC and LGBTQ affinity groups and our 
periodic women partner & counsel retreat focuses on professional, leadership, and business development. Due to the pandemic, we are off-schedule and 
planning a joint retreat for Spring of 2023.
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The firm's staffing processes are specific to each Practice Group with the basic concept of a centralized staffing system. The larger practice 
groups utilize a staffing committee who work with practice management in the distribution of assignments. The assignments are allocated to best 
meet client needs, provide opportunities for associate development and training, account for workload balance and experience in a transparent 
and equitable system. Hours are monitored daily with frequent, direct associate touch points. Staffing partners or staffing committees meet weekly 
or monthly to flag any particular issues and raise with practice leadership or firm management as appropriate.
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We sponsor several conferences and leadership programs that augment our internal professional development opportunities 
and expand our diverse attorneys' networks.  Among other meetings and programs, our attorneys participate in the Corporate 
Counsel Women of Color Conference, the Corporate Counsel Men of Color Conference, the Chart Your Own Course 
Conference, the Leadership Council on Legal Diversity's Fellows and Pathfinders programs, the National Asian Pacific 
American Bar Association Annual Conference, the National Bar Association Annual Convention, the Hispanic National Bar 
Association Annual Convention, the New York City Bar Associate Leadership Institute, and the National Lesbian, Gay, 
Bisexual, and Transgender Bar Annual Conference.
The Firm also partners with bar associations and other legal organizations to host events that advance diversity within the legal 
profession.
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Arnold & Porter is committed to mitigating bias in work allocation, performance reviews, and promotions.  The firm takes several steps to 
interrupt potential bias in these processes.  The following are several examples.

 oConduct periodic training for attorneys, including members of the evaluation and promotions committees and staff, about how implicit 
bias can infiltrate all aspects of talent management and development systems.

 oReview each associate's written annual performance evaluation for biased language and ensure that individual attorney reviews that 
do not align with the overall tenure of the evaluation are given close attention.

 oProvide a real-time feedback system so associates can request and receive timely information about how they perform on individual 
assignments or projects.

 oEnsure that practice management and the assigning partners for each practice group work together to align associate professional 
development needs with available opportunities.

 oReview and analyze associate utilization and productivity reports to address any concerning trends.
 oUtilize internal career counselors, who are embedded in the Talent Team, and have regular confidential conversations with associates 

to gather information in the aggregate about associate experiences and ensure that they can address concerns or negative trends.
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Consistent with the needs of practice groups, some attorneys may be eligible to continue at the firm with the title of senior attorney, policy advisor, 
or counsel.
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We provide opportunities for employees to self-identify as "Individuals with disabilities" . The number of employees who self-report on 
disability status is very small. Because of underreporting, reliable data for employees with disabilities remains difficult to capture. We 
have an ongoing commitment to providing a workplace welcoming to persons with disabilities and ensuring our EEO and non-
discrimination policies specifically address individuals with disabilities.
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Part-time/reduced-hours/flex-time associates and counsel are eligible for election to the partnership, and have been elected partner while working part-time. 
Working part-time may extend the period before an attorney is elected partner, depending on the length of time someone works part-time and their specific part-
time schedule. Part-time Advisors are available to provide advice and support for attorneys who work or are considering alternative arrangements.
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In addition to reimbursement for in-vitro fertilization, employees are eligible to receive up to $40,000 of infertility services. Some of the services included are: Assisted Reproductive 
Technologies (ART), Frozen Embryo Transfer cycle including the associated cryopreservation and storage of embryos, ICSI (intracytoplasmic sperm injection), insemination procedures 
(artificial insemination (AI) and intrauterine insemination (IUI), embryo transportation related disruption, ovulation induction (or controlled ovarian stimulation), Testicular Sperm 
Aspiration/Microsurgical Epididymal Sperm Aspiration (TESA/MESA).  Effective January 1, 2022, the firm added egg freezing to its range of services.

Arnold & Porter is a single-tier firm.
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More paid leave is given to the primary caregiver.

18 weeks

8 weeks

N/A
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We offer gender neutral  benefits with no waiting or elimination period. The primary caregiver (PC) of a newly born/adopted child is 
eligible for 18 weeks (20 weeks if child is born through c-section) of 100% paid leave. The PC may take an additional 6 wks. of 
paid/unpaid leave for a total of up to 26 wks. of job guaranteed time off.  Attorneys may use unpaid leave to extend their leave for up to 1 
year. The secondary caregiver (SC) of a newly born/adopted child is eligible for 8 wks. of 100% paid leave.  If the SC becomes the PC, 
they are eligible for an additional 4 weeks of 100% paid leave for a total of 12 wks. of paid leave. Leave is prorated for PT employees. 
We provide $10k reimbursement for adoption expenses with no lifetime maximum benefit.
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Our parental leave policy, our caregiver-focused affinity group, and the augmentation of benefits and resources are all in direct support of parents. In addition, 
through our EAP and partnerships with other providers, we have external resources and education programs for parents with children ages three months 
through college. These resources include 15 free days per family of backup child care, a tuition discount at participating high-quality care centers nationwide, 
access to premium tutoring and test prep at a discounted rate, and educational webinars to address a variety of concerns relevant to parents. Employees also 
receive discounted rates on one of the largest virtual live learning platforms. A new benefit for all US Partners/employees the SNOO Smart Sleeper Rental 
Program. The SNOO Smart Sleeper is a responsive "smart" bassinet to be used during the first six months of the baby's life that boosts sleep for babies and 
parents. It has proven to provide better health and overall happiness for babies. Its quick response often calms babies in under a minute, and their "five-second 
swaddle" reduces dangerous rolling.

Our firm-wide hybrid work policy, implemented in the summer of 2021, allows almost all employees to work 50% of their monthly workdays remotely. With our 
new policy, we sought to balance the benefits and flexibility that remote working options provide with the critical opportunities that in-person connectivity provides 
for engagement and professional development. As we embrace full hybrid implementation, we know that this flexibility is invaluable to working parents.
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We are in the process of ensuring that every US office  has gender neutral restrooms/facilities.  Per firm policy,  all employees 
have a right to safe and appropriate restroom facilities, including the right to use a restroom that corresponds to the employee's 
gender identity, regardless of the employee's sex assigned at birth. (2.2c in employee handbook)

The majority of the buildings where Arnold & Porter Kaye Scholer LLP's employees work are buildings with LEED 
Certifications. This, combined with local government rules and regulations make all of our buildings and office space 
accessible for people with disabilities. 
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We provide opportunities for employees to self-identify as "Individuals with disabilities" . The number of employees who self-report on 
disability status is very small. Because of underreporting, reliable data for employees with disabilities remains difficult to capture. We 
have an ongoing commitment to providing a workplace welcoming to persons with disabilities and ensuring our EEO and non-
discrimination policies specifically address individuals with disabilities.

We provide opportunities for employees to self-identify as "Individuals with disabilities" . The number of employees who self-report on disability status is very 
small. Because of underreporting, reliable data for employees with disabilities remains difficult to capture. We have an ongoing commitment to providing a 
workplace welcoming to persons with disabilities and ensuring our EEO and non-discrimination policies specifically address individuals with disabilities.
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Leadership: Arnold & Porter remains committed to diversifying its leadership ranks.  While we've made great progress, we understand 
there is more work to be done. Our last two Co-Managing Partner appointments have been women. Effective January 1, 2021, the Firm 
appointed Ellen Fleishhacker, who succeeded Anne Davis. 
 
In 2021, women made up 30% of the Firm's Policy Committee, 46% of the Firm's Promotions Evaluation Committee, and 50% of the 
Partner Compensation Committee.  In 2021, we continued to see an increase in the number of women who lead or co-lead firmwide 
practice groups. Currently, women lead the following groups: Antitrust, Government Contracts and National Security, Intellectual 
Property, International Arbitration, Life Sciences and Healthcare Regulatory, Product Liability, Securities and Enforcement Litigation, Real 
Estate, Tax, Telecommunications, and White Collar.
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New Policies and Health & Wellness Benefits: Recognizing that that the future of work requires an organization to be nimble and responsive to market demands and building on the 
lessons learned during the first year of the pandemic, in the summer of 2021, we implemented a firm-wide hybrid work policy that allows almost all employees to work up to 50% of their 
work days per month remotely.  With our new policy, we sought to balance the benefits and flexibility that remote working options provide with the important opportunities that in-person 
connectivity provides for engagement and professional development.  As we move out of our virtual operating status and embrace full hybrid implementation, we know that this flexibility 
will be invaluable to our colleagues.
As previously mentioned, we also expanded benefits and services that enhance our ability to support parents.   On the mental and physical health front, the firm provided Mental Health 
First Aid (MHFA) training to professional staff working in benefits, human resources and career counseling, Arnold & Porter's ombudspersons, and to other firm administrators/leaders.  
This training better equips professionals and attorneys at the Firm as they help colleagues navigate stresses related to work, and ensures that we are guiding colleagues towards the 
many resources the firm has to support their mental health.  Effective January 1, 2022, the firm has added egg freezing to the cadre of family planning options available through our 
healthcare plans.  This benefit option aligns with our goals to empower women with options, both professional and personal, that allow them to design and implement individualized work-
life integration plans that align with their individual goals.
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Enhanced Diversity & Inclusion Infrastructure: In 2021 and early 2022, the number of Firm professionals focused on D&I increased. In 2021 the Firm added a data analyst and a women's 
initiatives specialist to the D&I team.  Also, approved in 2021 and implemented in the first half of 2022, the Firm created and hired two new positions -  a D&I and Pro Bono Marketing 
Manager and a Pro Bono Counsel focused on racial equity and justice.  Furthermore, the Firm is in the process of hiring a Director of Diversity & Inclusion. These additional investments 
in personnel enhance the Firm's ability to develop and administer its DEI initiatives and projects.
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Retention: The Firm continues its focus on the retention of attorneys from communities historically underrepresented in the legal 
profession, with particular attention to BIPOC attorneys, LGBTQ+ attorneys, and women attorneys.  For example, as mentioned above, 
the firm established a Black attorneys retention and advancement task force. A recent initiative includes the Firm's associate sponsorship 
program, which pairs Black associates with senior attorneys.  The sponsorship program aims to ensure the associates have senior 
partners who will act as advocates and champion their success at the Firm.
Aligned with the task force's work, the Firm has also become a founding signatory of Management Leadership for Tomorrow (MLT)'s 
Black Equity in the Workplace Certification process. The Certification is a first-of-its-kind program that provides a clear standard and 
roadmap for employers seeking to achieve Black equity internally and more broadly in society.  Arnold & Porter's formal 3-year plan to 
become Black Equity at Work Certified was approved in January 2022.
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Advancement: Over the past six years, Arnold & Porter's partner promotion rates for women averaged or exceed 50% which is in line with 
the current graduation rates for women from law schools. We will continue our intentional efforts to maintain our progress in this area 
even as we strategize how to improve promotion rates for attorneys from other underrepresented communities. We are also focused on 
advancement of attorneys from underrepresented communities once they reach partnership and are cultivating opportunities for them to 
grow into leadership positions at the Firm. 
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Inclusion:  The Firm promotes inclusion through its expanded affinity groups and networks which support administrative professionals as 
well as attorneys at the firm. It will also continue to expand formal and informal education opportunities for the entire Arnold & Porter 
community. On a related note, as we continue navigate the repercussions of the global pandemic, Arnold & Porter is committed to efforts 
to mitigate the impact the pandemic has had and continues to have on various members of our community.
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Talk to as many attorneys as possible about their experience at a firm, this includes firm alumni. Statistics and DEI programs shared on a 
website only tell part of the story. The firm's holistic approach, including how it integrates diversity, equity, and inclusion into its initiatives 
for its workforce, workplace, the marketplace are integral to your deliberation.  When you consider DEI programs focused on recruitment, 
retention, advancement, how do the attorneys describe their individual involvement and experiences with the programs?  These 
considerations are an impactful barometer of the firm's culture and its commitment to diversity, equity, and inclusion.


