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We want our lawyers to 
reflect the diversity of our 
communities, our clients 
and the world.
Diversity of backgrounds, experiences and ideas is a core value that 
enriches our workplace – and enhances our ability to provide creative 
solutions tailored to our clients’ most challenging business needs. 

We are proud of the wide range of perspectives and backgrounds our 
lawyers bring to our work, and the firm’s collaborative, inclusive culture 
that makes each one feel valued.
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Yes

Davis Polk does not formally track individuals with disabilities; therefore, our response is NA.
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 In 2021, Davis Polk did not formally track employee disability information; therefore, our response is N/A.

N/A
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In 2021, Davis Polk did not formally track employee disability information; therefore, our response is N/A.
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Our diversity hiring and retention goals are based on the firm's performance relative to law school demographics and diversity performance throughout the legal profession generally. We 
strive to be a leader in this area not only statistically, but also through our policies and initiatives. For example, our firm monitors activity levels of work of individual associates, with a 
particular focus on diverse and women lawyers. This includes regular meetings with practice group coordinators, often with our Chief Diversity, Equity & Inclusion Officer in attendance to 
ensure equitable review. 

Davis Polk is currently participating in Diversity Lab's Mansfield Rule 5.0 certification process. The goal of the Mansfield Rule is to boost representation of historically underrepresented 
lawyers in law firm leadership. The Mansfield Rule is focused on objectively measurable criteria, which appeals to us as the firm is metric-oriented and uses that same approach to drive 
our business. Our participation demonstrates the firm's commitment to creating an inclusive workplace, exceeding client expectations and attracting the best talent.

In addition, our Managing Partner has recently joined the Leadership Council on Legal Diversity's (LCLD) "Leaders at the Front"  movement, which calls on leaders to create a public 
action plan that translates commitments to diversity into organizational changes that are specific, meaningful and measurable.
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The firm's success and progress with respect to diversity and inclusion is constantly evaluated by our DEI department, as well as the 
Senior Leadership Team and DEI Committee. Our partners receive annual reviews by the firm's Compensation Committee, which 
examines, among other things, a partner's contribution to DEI initiatives, associate mentoring and other contributions to firm culture.

Partners are responsible for championing a culture that attracts, retains and empowers our people to be their best. Our firm's leadership 
monitors the work assigned to our diverse associates to ensure equity of opportunity. We measure the success of our initiatives through 
regular meetings with the Diversity, Equity & Inclusion Committee and firm leadership. Our Managing Partner meets at least quarterly 
with our affinity group steering committees and regularly with the DEI team to monitor progress firsthand.



2022 Vault Law Firm Diversity Survey

Response to Spring 2022 Firsthand/Vault Law Firm Diversity Survey. Complete survey results available on Firsthand’s website 
(http://www.firsthand.co). Copyright © 2022 Firsthand and Infobase Holdings, Inc. All rights reserved. 9



2022 Vault Law Firm Diversity Survey

Howard University
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NYU's AnBryce Scholars Program provides full-tuition scholarships to law students who come from economically 
disadvantaged backgrounds and are among the first in their immediate family to pursue a graduate degree. Link: 
https://www.law.nyu.edu/financialaid/jdscholarships/anbryce

Move the Needle 1L Diversity Pipeline Collective (MTN) Program provides diverse first-year law students with split-
summer internships that offer exposure to career-enhancing work experiences and influential professional networks. 
Link: https://mitchellhamline.edu/students/2020/12/22/2021-1l-diversity-pipeline-collective-summer-programs 

The firm recently launched the Davis Polk 2L Diversity, Equity & Inclusion Fellowship for rising 2L students (Class of 
2024) who have demonstrated a commitment to advancing diversity, equity and inclusion within the legal profession 
and their communities. Link: https://www.davispolk.com/careers/2l-diversity-equity-inclusion-fellowship

The firm hires 1Ls from 
NYU's AnBryce 
Scholars Program as 
summer associates.

2022 rollout
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 Lavender Law Conference and Career Fair; National BLSA Job Fair; LeGal Job Fair; Harvard BLSA Job Fair; San Francisco Bar 
Association Diversity Job Fair

 Our Chief Legal Recruiting Officer and the Hiring Partners conduct annual interviewing trainings for attorneys, which include relevant 
examples of behavioral interview questions to utilize to mitigate bias.
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The DEI team works closely with the Recruiting Department and the steering committees of our affinity groups during the firm's summer 
program to ensure our diverse summer associates feel supported and included. Our affinity groups host a number of events for diverse 
summer associates, where diverse summer associates can learn more about life at the firm, and connect with diverse lawyers of all 
seniority. The DEI team also provides DEI training for summer associates.
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In 2021, Davis Polk did not formally track employee disability information; therefore, our response is N/A.
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   Asian/South Asian/Middle Eastern (ASAME) Affinity Group
   Black Affinity Group (BAG)
   DPWomen Affinity Group
   DPW Parents Affinity Group
   Hispanic/Latinx American (H/LA) Affinity Group
   LGBTQ+ Affinity Group
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Davis Polk's affinity groups are a cornerstone of our culture. For over a decade, we have supported six dynamic groups that provide networking, mentoring, 
career development and leadership opportunities for our diverse professionals. Today, our affinity groups work closely with our firm leadership, clients and the 
DEI Committee in taking an active role in defining our DEI purpose, policies and goals. 

In addition to providing a support system for our diverse people, our affinity groups seek to extend their reach to those who do not identify as members of that 
group. Everyone is invited to affinity group events and discussions to give people from different backgrounds the opportunity to gain perspective and provide 
support.

Recent affinity group events include the following:

   DPWomen annual panel discussion featuring five Davis Polk partners from different practice groups, focused on their respective experiences at the firm and 
journeys to partnership 

   Book discussion with members of our Black Affinity Group, Financial Institutions practice, and former Davis Polk associate and author Mehrsa Baradaran 
about her book, The Color of Money: Black Banks and the Racial Wealth Gap; the conversation touched on the various social and economic factors that have 
compounded the racial wealth gap in the United States

   Coffee tasting for members of our Hispanic/Latin American Affinity Group with Who is Coffee, where they sampled single-farm coffee, learned how to 
distinguish the unique flavor profiles of each coffee, and video chatted with a fifth-generation coffee farmer in Colombia named Ana María

   Discussion with documentarian couple Jenni Chang and Lisa Dazols, who shared a portion of their documentary film titled Out & Around, which captures the 
momentous changes in the status of queer people around the world today

   Q&A and interactive noodle-making class with Xi'an Famous Foods CEO and owner, Jason Wang, who discussed the challenges of the pandemic and the 
rise of anti-Asian hate on Asian American business owners

   A day of family friendly fun at the iconic The Rink At Rockefeller Center 



2022 Vault Law Firm Diversity Survey

Response to Spring 2022 Firsthand/Vault Law Firm Diversity Survey. Complete survey results available on Firsthand’s website 
(http://www.firsthand.co). Copyright © 2022 Firsthand and Infobase Holdings, Inc. All rights reserved. 19

N/A



2022 Vault Law Firm Diversity Survey

Response to Spring 2022 Firsthand/Vault Law Firm Diversity Survey. Complete survey results available on Firsthand’s website 
(http://www.firsthand.co). Copyright © 2022 Firsthand and Infobase Holdings, Inc. All rights reserved. 20



2022 Vault Law Firm Diversity Survey

Response to Spring 2022 Firsthand/Vault Law Firm Diversity Survey. Complete survey results available on Firsthand’s website 
(http://www.firsthand.co). Copyright © 2022 Firsthand and Infobase Holdings, Inc. All rights reserved. 21

The firm's Associates Committee has two partner co-chairs-one of which is a woman partner-and is comprised of partners, associates, 
and members of our Professional Development department, including the Chief Officer. These partners provide their perspective on 
various issues and liaise with the Senior Leadership Team when appropriate.
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The DEI team partners with the firm's affinity groups to recognize heritage months throughout the year. The heritage month events focus on building community, cultural celebration and 
raising cultural awareness. The firm recognizes Black History Month in February, Women's History Month in March, International Women's Day, Asian Pacific American Heritage Month in 
May, Pride Month in June and Hispanic Heritage Month from September 15 to October 15. Before it became a national holiday, the firm also recognized Juneteenth as a firm holiday 
across all U.S. offices and has sent communications regarding the importance of Martin Luther King Jr. Day and International Women's Day, among others. 

Recent heritage month events include the following: 

   Our Black Affinity Group recognized Black History Month with several hands-on activities for members. The celebrations included a mixology class where attendees learned how to 
add a twist to a classic tropical drink. The class was led by mixologist Josh Davis, who shared how his collective, Brown and Balanced, spotlights Black food and beverage professionals 
across the country.

   To honor Women's History Month, our DPWomen Affinity Group organized several efforts, including: a keynote fireside chat with Jill Savage, general counsel of Misfits Markets, on 
the importance of professional development and relationship building; a town hall featuring partners from the DEI Committee and members of the firm's Benefits team; and charity drives 
in our New York, Northern California and Washington DC offices in partnership with Volunteers of America and Next Door Solutions. 

   In recognition of Asian/Pacific American Heritage Month, our ASAME Affinity Group hosted a panel discussion featuring two Asian American general counsel who shared how they 
navigated their legal careers prior to becoming general counsel and how their AAPI identities have impacted their journeys. In addition, the group also hosted an afternoon bubble tea 
break and smaller dinners for members.

   For Pride Month, our LGBTQ+ Affinity Group held several celebrations, including a fireside chat with two LGBTQ+ Davis Polk partners. The partners discussed their respective 
journeys to partnership and experiences along the way. The group also gathered for a social hour for members and summer associates and went to Broadway to see the award-winning 
A Strange Loop.

   To celebrate the holiday, members of our Black Affinity Group and Black Business Services Resource Groups attended the WNBA's "Juneteenth Night"  game. Before the game, the 
Metropolitan Black Bar Association hosted a Black professionals mixer.

 oThe DEI team also curated a list of resources on the significance of Juneteenth, which were made available firmwide. 

   For Hispanic Heritage Month, our H/LA Affinity group organized a presentation by Mexican-Swiss diplomat, media contributor and Latina social entrepreneur Claudia Romo Edelman, 
who highlighted the importance of owning your story and the impact of the Hispanic/Latinx community in the United States. Members also shared dinner at a Mexican-inspired restaurant. 

While the firm has a long history of focusing on racial justice initiatives, including through our robust pro bono program, we have also brought in several speakers to discuss these 
important issues:

   Virtual discussion with writer and poet Dr. Clint Smith. Dr. Smith spoke about his book, How the Word Is Passed, which explores how different sites across the country reckon with, or 
fail to reckon with, their relationship to the history of slavery. He also spoke on the historical significance of the Promise of Justice Initiative's Jim Crow Juries Project, the impact of the 
murder of George Floyd, and how we can continue advocating for racial justice throughout the United States.

   Presentation by Dr. Russell Jeung, professor of Asian American Studies at San Francisco State University, on the rise of AAPI hate during COVID-19 and how to help support the 
AAPI community. More than 350 participants joined the event.

   A workshop with the Child Mind Institute on having difficult conversations with kids

   In recognition of the disproportionate effect COVID-19 has had on communities of color, the Black Affinity Group collaborated with the DEI team to host a virtual viewing of Little 
Sparks and discussion with the founder and CEO of Zeta Charter Schools. The award-nominated short documentary film follows a day in the lives of three New York City children during 
the pandemic. 
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Our Career Advisor Program connects associates to a partner career advisor, to provide access to practical advice and constructive 
feedback as associates navigate increasing responsibilities within the firm.
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We focus on the professional development and advancement of our diverse lawyers from the start of their time here. 

   At the associate level, we provide leadership opportunities through affinity group steering committees. In 2022, we are continuing our focus on providing 
targeted professional development for our affinity groups.

   Our Career Advisor Program connects associates to a partner career advisor, to provide access to practical advice and constructive feedback as associates 
navigate increasing responsibilities within the firm.

   Our Professional Development team also hosts virtual coffee and conversations for all lawyers once a month, and topics will occasionally be DEI-related.
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We are committed to equity of opportunity within the firm, ensuring that career development is done in an equitable, inclusive way.

Equity of opportunity does not mean uniformity. There are many different paths to success here, and individual attention to each person's 
development is a key component of our DEI efforts. Our firm leadership and Professional Development department act as unbiased external 
partner to practice groups and work to closely monitor associate assignments to ensure equity of opportunity and provide recommendations on 
who should receive assignments based on unbiased work flows. 

In practice groups where diverse lawyers have been historically underrepresented, we are particularly focused on making sure all associates have 
ample opportunity to work on a range of matters and with multiple partners to promote their professional growth.
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We are developing internal conferences focused on DEI and, in the meantime, we are very active in sending diverse 
associates to external conferences. The firm sponsors lawyers to attend industry-leading conferences focused on the career 
development of diverse and underrepresented lawyers, including the following:

   Charting Your Own Course Conference
   Hispanic National Bar Association/VIA's Corporate Counsel Conference
   LaddHer Up Conference, hosted by Ms. JD
   Lavender Law Conference & Career Fair
   National Asian Pacific American Bar Association's (NAPABA) Conference

The firm also encourages lawyers to participate in external career development programs, including:

   Diverse associates have the opportunity to participate in the New York City Bar Association's Associate Leadership 
Institute. In 2021, five associates were selected to participate in this prestigious program, as well as five associates in the 
inaugural ALI LITE program for junior lawyers. Through keynote speakers, intensive training modules and networking 
opportunities, participants in these programs are trained on executive presence and communication skills, mentor and sponsor 
relationships, leadership/management skills, and business development.

   Diverse lawyers are also able to participate in the Leadership Council on Legal Diversity's (LCLD) Fellows and Pathfinders 
program. Designed for mid-career attorneys, the LCLD Fellows Program looks to increase diversity at the leadership level of 
the nation's law firms and corporate legal departments. The goal of the program is to provide Fellows with professional and 
personal development opportunities, leadership training, and relationship-building opportunities. The LCLD Pathfinder Program 
is designed to train early-career attorneys in critical career-development strategies, including leadership and networking. In 
2021 two associates were selected for the Pathfinders program, and one then-counsel, now-partner, was selected to be the 
firm's Fellow. 

We are actively involved in improving diversity and inclusion throughout the legal industry through our work with the following 
groups and associations:

   The Alliance for Asian American Justice 
   American Bar Association
   Asian American Bar Association of New York
   Corporate Counsel Women of Color
   Diversity Lab
   The Institute for Inclusion in the Legal Profession 
   Lavender Law
   Law Firm Antiracism Alliance 
   Leadership Council on Legal Diversity 
   Legal Outreach
   LGBT Bar NY
   Metropolitan Black Bar Association
   Minority Corporate Counsel Association 
   Ms. JD
   National Asian Pacific American Bar Association
   New York City Bar Association Diversity, Equity & Inclusion Committee 
   NYU School of Law
   Paradigm 
   South Asian Bar Association of New York 
   Stop AAPI Hate
   Women In Law Empowerment Forum 
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Through our partnership with the NeuroLeadership Institute (NLI), the firm has implicit bias training for lawyers at all levels, from summer 
associates to partners, including curricula on mitigating bias and cultivating behaviors and habits that demonstrate inclusion. More 
specifically, this training discusses interrupting bias in upward reviews, providing effective feedback in real time, creating psychological 
safety and inclusion on legal teams, and cultivating a speak-up culture. We empower our people and our firm by modernizing our 
approach with the latest research in neuroscience and social and behavioral psychology through the firm's continuing partnership with 
NLI. In 2021, we launched three learning modules to partners, counsel, senior associates (sixth-year and up) and key business services 
staff. The programs included conversations titled around the topics "DECIDE"   and "INCLUDE."

Reviewees are third-year and senior associates and counsel. Reviewers are first-year associates (after six months at the firm) through partners. Upward review 
forms are launched and available for reviewers before the annual performance review process starts. Anonymous feedback is collected and included in annual 
review folders and delivered by reviewing partners at review meetings with each attorney. Associates and counsel are also given the opportunity and 
encouraged to provide anonymous upward feedback to partners. This feedback is consolidated and included in partner review materials.
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N/A

In 2021, Davis Polk did not formally track employee disability information; therefore, our response is N/A.
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N/A
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A number of our lawyers have worked on a part-time or flextime basis either prior to or after becoming partners of the firm. Our part-time and flextime policy 
expressly states that those working on reduced or flexible schedules are eligible for partnership consideration and that part-time and flextime opportunities are 
available to partners.
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Davis Polk is proud to offer inclusive family-building benefits, including adoption and surrogacy assistance and advanced fertility benefits such as IVF support and elective egg, sperm 
and embryo cryopreservation.
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N/A

N/A

N/A

All new parents, regardless of gender, are eligible for 12 weeks of paid parental leave.
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   We recognize the importance of generous parental leave and reintegration policies in retaining our best lawyers. On average, women 
at Davis Polk take 5.6 months of maternity leave. Additionally, all new parents, regardless of gender, are eligible for 12 weeks of paid 
parental leave. Lawyers unable to work due to pregnancy, including after childbirth, are also eligible for paid leave under the Pregnancy 
Disability Leave policy (6-8 weeks). 
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We are focused on the off-ramping and on-ramping of lawyers who take leave. Once new mothers return from leave, we lend as much practical support as 
possible, including providing personal under-desk refrigerators, making a lactation room and hospital-grade pumps available to nursing mothers, and offering a 
program through which women lawyers are able to ship breast milk home while on business travel. We also offer "Mindful Return,"  a four-week online course 
designed to help ease the transition back to work. In addition, our DPW Parents Affinity Group offers parents with children of all ages opportunity for connection 
and support.
  
All new parents (regardless of gender) have the option of a new parent mentor upon return from leave, as well as the opportunity to meet with a counselor at 
Soho Parenting, which helps parents navigate topics such as sleep and child development. New parents also receive our New Parent Toolkit, which includes 
items for the baby and important information on firm policies and reintegration programs.

We believe that our part-time/flextime policy is among the very best in the industry. Lawyers are not required to provide a reason for wishing to work flextime, to 
agree to return to full-time status at a set date or to forgo being considered for partner. More than a dozen lawyers work p part-time/flextime, and several 
partners have done so either before or after they were promoted.
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We have started to update using gender-neutral pronouns in policies and materials, but it will take some time to complete. 
When lawyers join the firm, we provide a DEI Overview in which we provide instructions on how to update firm email signatures 
to include pronouns. 
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NLI partnership

While our firm approaches DEI with intent and rigor, we know that's not always enough. Everyone at Davis Polk is responsible for 
creating and sustaining an inclusive environment, and we demand accountability from ourselves in order to achieve our vision. To 
advance this goal, the firm has partnered with the NeuroLeadership Institute (NLI) to use social psychology, behavioral psychology and 
neuropsychology to improve our interactions. NLI is a leading global research organization that provides unique brain-based, outcome-
driven methodologies and frameworks to help individuals and organizations facilitate positive change and lead more effectively. In 
addition to providing unconscious bias training to lawyers at all levels, in 2021 we rolled out a series of virtual learning sprints that 
focused on how to interrupt the influence of bias in our decision-making and how to cultivate an inclusive culture in everyday team 
interactions. 
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Racial Justice Initiatives  

It is imperative that we do all we can to eradicate racism and racial injustice perpetrated against our communities. We are proud of the firm's Racial Justice Initiatives (RJI) which 
continue to expand. For our RJI, we dedicate significant resources to effecting meaningful change in four strategic areas: advocate; serve; support; and educate. 

In 2020, we had a pro bono counsel join the firm who works exclusively on matters addressing systemic racism. In 2021, she worked to expand our RJI to ensure that Davis Polk's 
commitment to diversity, equity and inclusion continues to impact our professional industry and society at large. Our racial justice initiatives span throughout all of our pro bono work, and 
consist of litigation, transactional, policy, and immigration pro bono matters.

Through our litigation Pro Bono Racial Justice Initiatives (PBRJI), we work with nonprofit and community-based organizations dedicated to racial justice to litigate matters specifically 
designed to combat systemic racism. This includes work on behalf of individuals seeking post-conviction relief and challenging criminal laws and systems that currently and historically 
discriminate against BIPOC communities. For example, we are working with the Promise of Justice Initiative to seek release of incarcerated people convicted by non-unanimous juries, 
which was found to be unconstitutional by the United States Supreme Court. We are also working with the Second Look Project in Washington DC to seek release for people convicted 
of crimes before the age of 25 who have served 15 years in prison and have shown they are not a danger to society. This project works to affirmatively advance racial justice; Black 
individuals systemically receive longer sentences than similarly situated white offenders. Lastly, we are working to seek improvements in transparency in policing. For example, we are co-
counsel to Eric Garner's family and community advocates in a historic judicial inquiry seeking transparency regarding the death of Mr. Garner and New York City's response and 
investigation. 

We have three dedicated lawyers focusing on transactional pro bono matters. In our transactional PBRJI, we provide support in nonprofit formation and corporate governance to small 
businesses operated by BIPOC individuals, and national and local community organizations committed to racial justice. This includes leading small business legal clinics with Start Small, 
Think Big and assisting the Council for Black Business Enterprises, which supports and provides resources to Black business in New York City, with respect to business structure, entity 
formation and corporate governance.  

Our policy pro-racial justice initiatives provide research and recommendations to assist advocates and policymakers on racial justice policy issues. For example, Davis Polk worked with 
Stop AAPI Hate to create model resolutions to advocate for laws and policies to address anti-Asian hate, and we are working on model resolutions to encourage school districts to 
implement Asian American and ethnic studies courses in their curricula. The firm's partnership with Stop AAPI Hate stems from a successful event where the DEI team partnered with 
Dr. Russel Jeung, co-founder of Stop AAPI Hate, to organize a presentation for more than 350 attendees. Dr. Jeung highlighted his work with Stop AAPI Hate to document the 
experiences of Asian Americans during the pandemic, and he discussed how we can come together to raise awareness of this critical issue and stop the violence against the AAPI 
community. The DEI team also worked closely with Dr. Jeung to organize a CLE course for a financial institution client. 

Lastly, our immigration pro bono initiatives focus on matters concerning humanitarian immigration relief and are led by a dedicated Pro Bono Attorney for Humanitarian Immigration 
Matters. The immigration PBRJI include research, policy, impact litigation, appellate work and direct representation of refugees, asylum seekers, survivors of human trafficking and 
others fleeing persecution. For example, Davis Polk attorneys volunteered at temporary refugee camps at military bases to support Afghan refugees in their efforts to acquire 
refugee/immigration status.
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Cultivating an inclusive culture

Davis Polk is committed to cultivating a workplace that is equitable, respectful and inclusive. The DEI team works closely with firm leadership and the partnership to ensure our DEI 
efforts are impactful. In 2021:

   Consistent with our commitment to equity for all individuals who work at Davis Polk, the firm recently launched six Business Services Resource Groups (BRGs). Structured similarly to 
the affinity groups for lawyers listed above, BRGs provide business services professionals with opportunities for networking, community building, informal mentorship and professional 
development.

   We created a guide to gender-inclusive language, which provided examples of gender-neutral language to use in our daily interactions. We have worked closely with our IT 
Department to create instructions on how to add pronouns to email signatures.

 oIn 2022, we are continuing this important work by launching new features on our HR platform for employees to disclose their pronouns. This information then integrates with the 
firmwide directories.

   We curated antiracism resources made available firmwide. The resources spanned various media , including podcasts, articles, books, videos and film , as well as resources specific 
to mental health.

   For Ramadan, we provided information for scheduling purposes and inclusive best practices. 
 oIn 2022, we continued the tradition of providing helpful and tangible things to keep in mind. As Ramadan fell during one of firm's milestone trainings for associates, we provided the 

fact sheet to internal and external speakers and received very positive feedback. 
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Recruiting 

Our effort to recruit the best diverse candidates starts at the top and runs throughout the firm. Our two hiring partners come from diverse 
backgrounds, and we have a Recruiting & Diversity Director who oversees our diversity recruiting initiatives for racially/ethnically diverse 
and LGBTQ+ candidates. Our DEI Committee strategically evaluates and works to improve our efforts to identify and recruit outstanding 
diverse talent.
Our lawyers and affinity group members take an active role in the hiring process as well, hosting multiple targeted recruiting events, one-
on-one discussions with interested candidates and annual dinners for offerees from their respective groups. 

Our 2022 summer associate class includes 53% women, and is 59% racially/ethnically diverse and LGBTQ+.

Among the steps we take to recruit diverse candidates include the following:

   Operationalizing and launching the Davis Polk 2L Diversity, Equity & Inclusion Fellowship for rising 2L students who have 
demonstrated a commitment to advancing these values within the legal professions and their communities more broadly (2022 rollout)

   Visiting a wide variety of law schools , including Ivy League and other private schools, public state schools and historically Black 
institutions , and job fairs each year to meet the broadest group of law students

   Sponsoring and speaking at law school events organized by various student organizations to support their initiatives and increase our 
diversity outreach

   Providing mentorship and summer internships to minority students entering law school through the Sponsors for Educational 
Opportunity (SEO) program 

   Working with NYU's AnBryce Scholars Program, which provides full-tuition scholarships to law students who come from economically 
disadvantaged backgrounds and are among the first in their immediate family to pursue a graduate degree

   Serving as a member of the 1L Leadership Council on Legal Diversity Scholars Program, designed to strengthen the legal pipeline by 
expanding the number of opportunities for diverse first-year law students

   Participating in Legal Outreach, an intensive, one-week paid training and mentoring program for high school students in underserved 
communities in New York City who are considering careers in the legal profession

   Providing summer employment and internships to diverse New York City public high school students through the Thurgood Marshall 
Summer Law Internship Program and Prep for Prep
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Associate Development and Retention 

We are committed to equity of opportunity within the firm, ensuring that everything from recruiting to career development is done in an 
equitable, inclusive way. To us, equity of opportunity does not mean uniformity. There are many different paths to success at Davis Polk, 
and individual attention to each lawyer's development is a key component of our DEI efforts. 

The firm is incredibly invested in associate development and retention. As described in more detail above, the firm's six affinity groups 
and professional development approach provide leadership opportunities for associates from the start of their time here. The DEI team 
works closely with the affinity group leadership to receive feedback and implement initiatives that are meaningful. 
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DEI Business Development

Our diversity empowers us to see things from multiple angles and to put ourselves in our clients' shoes, to delve into what is best for their 
business, and to bring our collective experience and knowledge into play. We do this to ensure the smartest, most effective outcomes for 
every client, every time.
We are proud that we have collaborated with clients on joint diversity-themed programs and invite clients to affinity group events. Recent 
client collaborations include the following:

   "How to talk about race"  CLE course tailored for clients, presented by our Chief Diversity, Equity & Inclusion Officer

   DEI GC Boot Camp hosted in partnership with a woman-owned global executive search firm for diverse aspiring general counsel

   "Owning your value"  CLE course for a client on cultivating confidence and mitigating imposter syndrome by Neha Sampat, Esq., CEO 
at GenLead|Belong Lab

   Discussion with author and professor Anthony Jack on social mobility and socioeconomic diversity in collaboration with a client

   Presentation on the importance of authenticity and LGBTQ+ representation by Steven Canals, award-winning co-creator of the 
televisions series POSE, with the LGBTQ+ network of a client

   Discussion on sponsorship and how to stay visible in a virtual world with the diversity network of a client and members of our Black 
and DPWomen Affinity Groups, followed by a virtual wine tasting

   Panel discussion featuring women general counsel on how institutions can support the success of women in the legal industry, 
followed by a social hour

   Annual Diwali celebration with a client 
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Candidates should inquire with law firms regarding to the following questions:

   What are the firm's efforts with respect to racial justice work?

   What are the professional development and leadership opportunities for diverse associates?

   What are the community/networking opportunities for diverse associates?

   What opportunities are given to diverse associates interact with clients and work on business development early in their career 

   What are the external professional development opportunities for diverse associates to expand their network?

   What mentorship programs are in place to further grow from the insights of colleagues?

   Does the firm have a DEI fellowship for law students?


