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Our firm tracks MENA or Middle Eastern North African as a race/ethnicity. Attorneys listed here as Other fall into the MENA category 
MENA or Middle Eastern North African as a race/ethnicity. 
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Yes

One male committee member listed as white is a person of color that does not fit into the categories.
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In 2023 we were certified Mansfield 6.0 Plus. The goal of the Mansfield Rule is to increase the representation of historically 
underrepresented lawyers in leadership by broadening the pool of lawyers considered for lateral openings, promotions, involvement in 
client pitches, and significant governance roles. Our Mansfield 6.0 Plus certification indicates that in addition to meeting or exceeding the 
basic certification requirements, our firm also reached at least 30% underrepresented lawyer representation in several leadership roles 
as well. 

 In addition, our firm has a formal Leadership Policy that sets goals for representation of women, diverse, and other underrepresented 
groups in all leadership positions of the firm, which goes beyond the minimum targets set by the Mansfield initiative. The policy also 
requires the Managing Partner to consult with the Chief Diversity, Equity, and Inclusion Officer when considering appointments to 
leadership positions.
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All attorneys are asked to explain in detail on their annual self-evaluation forms how they have contributed to the firm's DEI efforts and 
initiatives, and the steps they have taken to mentor and give work to junior attorneys, including and especially diverse attorneys. 
Attorneys are also questioned on both of these issues during their annual evaluation meetings. Our partner compensation is determined 
holistically based on a number of different components, of which the answers to these questions are one.
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Howard University School of Law
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Gerald Marcus Fellowship Fund, John Vlahos Scholarship (UC Law San Francisco) Link: 
https://www.hansonbridgett.com/leading-the-way/dei/gerald-marcus, 
https://www.uchastings.edu/admissions/financial-aid/scholarships-for-entering-students/privately-
funded-scholarships/ 

1L LCLD Scholar Position Link: https://www.hansonbridgett.com/careers/open-students 

Sacramento County Bar Association Diversity Fellowship Link: https://law.ucdavis.edu/career-
services/job-resources/opportunities/sacramento-co-bar-assoc-diversity-fellowship.html 

3, 1

1
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Bay Area Diversity Career Fair, Lavender Law Career Fair, USLAW Diversity Job Fair, Practice Pro West Coast Conference & Career 
Fair, MCCA Law School Diversity Fair, 7th Annual Berkeley 1L Law Firm Diversity Program Fair, UCLA Law Firm Diversity Reception, 
Vault Diversity in Law: Informational Career Readiness Summit.

We conduct implicit bias training for Recruiting Committee members, and intentionally use behavioral interviewing, which has been 
shown to reduce bias. In addition, in recognition of the fact that everyone carries implicit bias, we prioritize sending women and diverse 
attorneys to conduct the first round of on-campus interviewing as an indirect way to increase the diversity of our candidate pool. For all 
lateral candidates from any underrepresented group, our Chief Diversity, Equity, and Inclusion Officer also conducts a non-evaluative 
interview, specifically to provide a safe space for such candidates to ask sensitive questions.
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Our summer associates are each provided two associate mentors, a partner mentor, and a partner-level writing coach.  They also have 2 
attorney liaisons on our Recruiting Committee, who essentially serve as shepherds through the summer associate program.  They also 
receive substantive training through each of our practice groups throughout the summer program. We also host events specifically 
designed to connect our summer associates with members of our Diversity and Inclusion Network, and our Women's Impact Network. In 
addition, our Chief Diversity, Equity, and Inclusion Officer meets one-on-one with the summer associates twice during the summer 
program to provide support, check on progress, respond to questions, and address any issues that may have come up. Our summer 
program is comprised of 2Ls and two 1Ls. The 1Ls are always students from an underrepresented group, and are selected through the 
Scholar Program by the Leadership Council for Legal Diversity (LCLD) and the Sacramento County Bar Association Diversity Fellowship 
Program.  The LCLD Scholar also attends a summer conference to connect with other diverse 1Ls working at law firms during the 
summer. 
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Diversity Inclusion Network (DIN), Women's Impact Network (WIN), OutLaw (LGBTQ+)
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The firm provides the affinity groups budget, credit for hours spent working on DEI projects, space for meeting, administrative support for 
events and initiatives, direct support from the CDEIO and DEISI Manager.
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N/A
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The Associate Committee meets regularly for both firm business and social purposes. In addition, the leaders of the Associate 
Committee are involved in policy-making and other decision making in the firm.  Firm executive leadership attends at least one meeting 
each quarter of the Associate Committee to discuss operational and business issues.
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The firm is very involved in educational and community-building events throughout the year. For every single heritage month, we host an 
educational event, a social event, we post a series of learning opportunities on our intranet, and we curate a list of external events local 
to our offices, as well as books, movies, tv shows, and music that is published to the whole firm. For instance, during Black History Month 
we held a Black Beer and Winemakers Talk and Tasting, published a series of educational slides on Black music and musicians on our 
intranet, and hosted our annual virtual Black History trivia night. For Women's History Month, we hosted a virtual panel discussion of 
women legal professionals including Suzy Loftus of TikTok and others. We also hosted a woman-led Bourbon Tasting & Talk in addition 
to our educational series on our intranet about women singers and songwriters. During Asian American Pacific Heritage Month and 
Jewish Heritage Month we hosted a Panel about the historical Korematsu Decision, and our firm's involvement, as well as a joint game 
night with games traditionally played in both the Asian and Jewish communities. Our intranet educational series continued, highlighting 
AAPI and Jewish musicians. 
For Pride Month, we highlighted the history of the month on our intranet and provided a lengthy list of resources and ways for employees 
to celebrate and get involved where they live. The firm hosted a lively game of virtual Drag Bingo and the educational series continued 
with a series on LGBTQ+ musicians. We also hosted a panel about LGBTQ+ Rights and Anti-Trans Legislation featuring California 
Senator Scott Weiner and others. In 2020, we made Juneteenth a permanent firm holiday. Ahead of the holiday, we shared an 
educational post on our intranet as well as provided a curated list of events, books and films, and volunteer opportunities for employees 
to explore on their day off. During Latinx Heritage Month, the firm hosted a virtual panel featuring Latinx judges. The intranet educational 
series continued with slides highlighting Latinx singers and songwriters and we wrapped up the month with a Beer and Wine Tasting with 
Latinx Beer and Winemakers. For Native American Heritage Month, our educational series concluded with Native American musicians. 
Unfortunately our virtual panel discussion with the CEO and Chief Cultural Officer of the Native American Health Center had to be 
cancelled due to an organization-wide IT-issue on the panelists' end.   
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Our firm has a general mentorship program for all attorneys, and a mentorship program through our Diversity and Inclusion Network 
(DIN). Both programs are hybrid mentorship/sponsorship. The DIN mentorship program involves one-on-one mentoring, and quarterly 
group mentorship circles.
Multiple members of our executive team, Management Committee, Section Leaders, and Market Leaders participate in the DIN 
mentorship program as individual mentors, and attend the quarterly mentorship circles.
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The firm sponsors 2 associates and 1 partner every year to participate in the Leadership Council for Legal Diversity (LCLD) Pathfinders 
and Fellows programs.  We also sponsor 1 associate every year to participate in Minority Corporate Counsel Association (MCCA) 
Sources of Success Program, and for multiple partners to participate in the MCCA Pitch Session Network Program.  In addition, all new 
attorneys go through our "real talk" training program, which was specifically designed for first-generation attorneys, as a way to share all 
the "unwritten" rules and expectations of legal practice.



2024 Vault Law Firm Diversity Survey

Response to Spring 2024 Vault Law Firm Diversity Survey. Copyright © 2024 Vault and Infobase Holdings, Inc. All rights reserved.

Our Practice Development Director works alongside our Chief Diversity, Equity, and Inclusion Officer (CDEIO) to address workloads and 
work opportunities for diverse attorneys.  The Practice Development Director works with all Practice Group heads on deployment and 
ensuring that all associates have a manageable workload.  Additionally, during the twice-yearly check-ins that our CDEIO has with every 
diverse attorney, work assignments and opportunities are specifically discussed to ensure that each attorney is receiving quality 
assignments, working with significant clients, and being given "stretch" opportunities to advance their career and skill development. 
Lastly, as part of our Mansfield Certification, we monitor data related to the demographics of attorneys used on pitches and then staffed 
on matters, to ensure that diverse attorneys who assist in the process of bringing clients in are also given opportunities to work for those 
clients.
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We sponsor participation for 2 associates and 1 partner every year to participate in the Leadership Council for Legal Diversity 
(LCLD) Pathfinders and Fellows programs.  We also sponsor participation for 1 associate every year to participate in Minority 
Corporate Counsel Association (MCCA) Sources of Success Program, and for multiple partners to participate in the MCCA 
Pitch Session Network Program.  We are an annual sponsor of California Minority Counsel Program (CMCP) Annual Business 
Conference, and the Women of Color Forum.  We sponsor our attorneys throughout the year to attend various events 
produced by LCLD, MCCA, and CMCP. Additionally, the firm Impact Hours Policy provides billable credit for outside leadership 
in various organizations, including bar associations, affinity-based organizations, and social justice nonprofits. 
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Our attorney review committee members are required to take unconscious bias training specifically addressing how bias may affect 
performance reviews and compensation decisions. In addition, our Chief Diversity, Equity, and Inclusion Officer (CDEIO) participates in 
all deliberation meetings for our
associate and partner review committees, specifically as an accountability check on bias issues. Our Practice Development Director also 
works closely with our CDEIO to address workloads and work opportunities for diverse attorneys. Additionally, annually our CDEIO 
reviews compensation and promotion information for both attorneys and staff to monitor pay equity issues.
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The firm has a policy for appointment to firm leadership positions, The stated target of that leadership policy is to meet or exceed the 
standards for becoming Mansfield Certified. The policy provides, in part, that all appointments to firm committees and leadership 
positions are to be made by the Managing Partner in consultation with Management Committee, the CDEIO, the Chair of the DIN, and the 
Chair of Hanson Bridgett's Women's Impact Network. Before any appointment is made, the diversity of the nomination pool is evaluated 
and additional recruitment efforts are undertaken if deemed appropriate to assure a diverse pool exists. In addition, our Chief Diversity, 
Equity, and Inclusion Officer discusses partner promotion slates every year with our Managing Partner, so that they can team up together 
to provide accountability for Practice Groups that may be trending toward too many years of non-diverse promotion candidates.
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Yes.  All attorneys have access to "the grid" for non-partner promotion.  There are three bands in the grid; the lowest two bands have five 
levels, and the highest band has two levels.  Movement within a band is lockstep.  To move between bands (and thus skip levels) 
requires an affirmative and discretionary promotion. 
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 An attorney's part-time status does not affect their eligibility to become or remain partner at our firm in any way.
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Our firm partners with ARC Fertility to offer reimbursement for services like in vitro fertilization, egg freezing, surrogacy expenses, 
abortion and other procedures.
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N/A

N/A

N/A

24 weeks
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The firm complies with all federal and state laws regarding parental leave.  However, the firm goes above and beyond those legal 
requirements, and provides a full 24 weeks of paid leave. This Policy applies to all levels of attorneys and staff. For attorneys and 
paralegals, the firm sets pro-rated billable hours requirements based on the amount of leave taken, so that these individuals remain 
eligible for productivity based bonuses even during leave years.  
In connection with the parental leave policy, the firm created a specialized mentor program to connect parental leave-takers with 
employees who have previously taken parental leave. This leave mentor program is designed to provide specialized guidance 
surrounding these issues unique to the effects leave has on legal professionals. Our leave policy also includes ramp and ramp down 
periods on either side of the leave during which work expectations and billable hours requirements are reduced.  
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Our firm tracks MENA or Middle Eastern North African as a race/ethnicity. Several attorneys listed here as Other fall into the MENA 
category
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In 2023 we achieved Mansfield 6.0 Certified Plus status. This means that we have successfully met or surpassed the 30% representation 
threshold in our leadership roles in addition to meeting the baseline certification requirements. The representation refers to lawyers who 
are women, LGBTQ+, differently-abled and people of color.  
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2023 marked our 21st annual 1L Interview Workshop, which was formerly in-person but has been virtual since 2020 allowing both 
students and attorney volunteers to participate regardless of their location. The Workshop introduces first-year law students to lawyers 
from a wide range of working environments (public and private companies, government, legal organizations, and the military) and those 
lawyers conduct mock interviews to help students successfully prepare for job interviews. The 2023 1L Interview Workshop hosted 
almost 70 underrepresented law students and provided over 150 mock interviews.
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We continue to sponsor events and organizations that work to diversify the legal profession including diverse bar associations, student 
groups, non-profit organizations and foundations that share our goal of fostering diverse talent. This includes events that are personal to 
our diverse attorneys, including their service with outside nonprofit organizations.  Our sponsorship includes both monetary sponsorship, 
and providing billable credit for hours.  We regularly hear feedback that providing support for this type of outlet for outside service is 
incredibly valuable to diverse attorneys who may feel conflicted working at a firm and not directly in a public interest role.  
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The firm has committed to prioritizing disability inclusion for all employees. Our DEI team is working to educate itself on the accessibility 
and inclusion needs to foster an environment of belonging for those with both visible and invisible disabilities. This includes signing on to 
Diversity Lab's Disability Inclusion Commitments. 

Response to Spring 2024 Vault Law Firm Diversity Survey. Copyright © 2024 Vault and Infobase Holdings, Inc. All rights reserved.



2024 Vault Law Firm Diversity Survey

Our DEI team is working on employee outreach to better serve their needs and concerns. Our goal is to tailor our programming to drive 
increased employee engagement and also aid in diverse employee retention, belonging, and recognition. This includes a wholesale 
restructuring of our affinity groups.
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Our Chief Diversity, Equity, and Inclusion Officer and recruiting department have been working with intention on diversifying our 
candidate pipeline not only through our new attorney hires, but our summer associates as well. Our summer associate classes have 
been over 70% diverse, over 50% female, and at least 15% LGBTQ+ in recent years and that program feeds directly into our workforce. 
We recognize the path to a more diverse legal profession starts early and we will continue to prioritize training, mentorship and 
community for underrepresented law students.                                              
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Ask the tough questions in the interviews.  If a firm is truly committed to its DEI efforts, then any attorney at the firm should be able to at 
least give an overview response.  The second piece of advice is to ask to be connected with a diverse attorney at the firm—both junior 
and senior; ideally, that space allows for a more candid conversation.

Candidates should ask about diverse and female representation among partners and firm leaders; if the numbers are not good, 
candidates should ask why that is and what specifically is being done to address promotion and retention.  Candidates should ask about 
the existence of formal evaluation criteria for associates and partners, and whether consideration of DEI efforts and mentoring is part of 
the evaluation process.  Candidates should also ask about the existence of specific policies to guard against unconscious bias, such as 
a leadership policy, mandatory training requirements, and a credit sharing policy.


