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Loeb participates in Diversity Lab's Mansfield Rule which ensures organizations are considering at least 30% underrepresented talent 
during the recruitment process and for all leadership roles and activities that lead to leadership. Loeb & Loeb was Mansfield certified for 
2023 and is participating in the 2024 cohort (Mansfield 7.0).
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Our compensation structure recognizes an attorney's role in supporting and advancing our diversity and inclusion efforts, allowing 
partners who are proactively prioritizing diversity within their own client teams to be recognized for doing so. Aside from prioritizing 
diversity within client teams, part of compensation is tied to leadership of committees related to diversity equity and inclusion, and 
advancing women
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The firm follows a comprehensive process of reviewing prospective candidates, including accepting and reviewing blind associate 
candidate profiles from third party search firms. Prior to conducting interviews, the attorneys who will be interviewing the candidates are 
provided with an implicit bias primer to ensure fair and unbiased assessment. During the interview, a set of behavioral questions is posed 
to the candidate
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Not Applicable- Loeb does not have summer associates 
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If Loeb employed summer associates it would also be required* Loeb & Loeb's arbitration agreement acknowledges that certain disputes 
will be decided in arbitration, not litigation, before JAMS and at the firm's expense.
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Loeb Pride (LGBTQ++), Black@Loeb, Attorneys of Color and Ethnic Diversity (ACED), Women's LEAD Network 
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Loeb affinity group members host in office and virtual events, meetings, and participate in external conferences and events. They are 
supported by Loeb's Diversity & Inclusion department who helps organize, manage and promote all affinity group operations as well as 
oversees their respective budgets.
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N/A
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Women's LEAD Mentorship Lunch Program — an ongoing opportunity in which an associate or counsel can invite a partner out for a 
meal to build rapport and exchange input and advice in a casual setting
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The Associates' Committee is directly involved in the content discussed in firm-wide Town Hall meetings, through solicitation of agenda 
topics, as well as periodic Associates' Committee meetings conducted directed with the co-hairs
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The firm hosts special seminars which recognize the historically underrepresented group honored during heritage months and/or holidays 
and throughout the year. Some examples include
 *AAPI Month: In 2022 we hosted a discussion on Intersectional Experiences in the Asian American and Pacific Islander communities.
 *Pride Month: Loeb has recently hosted two pride month celebrations in 2022 and 2023, as well as brought in two speakers to discuss 

Gender Identity and Inclusion [January & June 2023].
 *Juneteenth: In 2023 we invited a speaker to take a deep dive into the history and nuances that surround the Juneteenth holiday and 

13th Amendment.
 *Women's  History Month: In 2023 year our NY women's affinity group hosted a professional development client event at the close of 

Women's History Month. 
 *Promoting special events and seminars hosted at other organizations that occur during these important dates [ex. Black History Month 

with Microsoft 2023; Discussing Antisemitism with the Anti-Defamation League (ADL)] 
 *Beyond Heritage Months and Holidays: In 2023 we also hosted a seminar on neurodiversity in the workplace and in law with Haley 

Moss; as well as a program on climate change and forced displacement with HIAS.
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Women's LEAD Mentorship Lunches- Associates and counsel may ask any partner to lunch, including those in leadership roles.
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Coaching Circles- Hosted by the Business Development and Diversity teams and facilitated by a third-party coach, diverse partners have 
the opportunity to participate in focus groups dedicated to building and expanding their practice and building more profit out of their 
business. Within these coaching circles, partners learn to enhance their networking skills, perfect their pitches, and strengthen 
connections with their clients, leading to long-lasting business relationships. Coaching circles meet throughout the year and vary by 
cohort (i.e. Women, women of color, or women in a specific practice) 
Other professional development opportunities include external diversity conference attendance (sponsored by the firm) or other available 
opportunities provided by the Legal Talent Management team.
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There is a dedicated partner on the Allocation Committee who ensures that equity is a priority in allocation decisions. In addition to 
maintaining communication with the dedicated partner, the Chief of Diversity monitors attorney billable hours and work allocation on a 
monthly basis to ensure that diverse attorneys are receiving equal case opportunities as their counterparts.
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The firm promotes upcoming DEI event opportunities to associates and provides financial sponsorship of their attendance. 
Loeb also shows support in the firm media platforms — commending associates who have received diversity awards or 
recognitions. 
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Work Allocation: There is a dedicated partner on the Allocation Committee who ensures that equity is a priority in allocation decisions. In 
addition to maintaining communication with the dedicated partner, the Chief of Diversity monitors attorney billable hours and work 
allocation on a monthly basis to ensure that diverse attorneys are receiving equal case opportunities as their counterparts. 
Performance Reviews & Promotions: Department chairs are offered educational resources — including training - addressing implicit bias 
prior to end of year associate reviews. The Chief of Diversity also serves as a resource for the firm's partnership committee to ensure 
decisions regarding partnership promotions are made in an equitable manner and are void of implicit bias.
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An associate may elect to advance to and remain as senior counsel instead of selecting the path to partnership
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A maximum of 25 core hours per year for general affinity group members and 40 hours per year for affinity group chairs/leaders.
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The firm publishes both compensation ranges and actual compensation for each associate
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It would not affect the associate's path to partnership 
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United Healthcare Oxford plan offers coverage for practices and procedure involved in family planning. The firm also offers 
parental/caregiver leave.
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There is a difference in the amount of leave provided to primary versus secondary caregivers 

16 weeks

5 weeks

N/A
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Attorneys who are employed at the firm may take up to 16 weeks paid "Primary 
Caregiver Leave" in connection with the birth, adoption or new guardianship ("birth or placement" ) 
of a child if during such leave, they are the primary caregiver for such child. For purposes of this 
policy, "primary caregiver" means the parent who primarily is caring for the new child on a daily 
basis during regular working hours. Attorneys who are not the primary caregiver for a child may take up to 5 weeks of paid "Non Primary 
Caregiver Leave" in connection with the birth or placement of a child. 
Leave must be completed within 12 months after the birth or placement of the child. Prior to the birth or placement of a child, an attorney 
may opt to use Primary/Non-Primary Caregiver Leave or vacation or personal days. Primary/Non-Primary Caregiver Leave may be taken 
consecutively or split into two segments of equal or unequal length. Time not taken within the 12 months after the birth or placement of 
the child will be forfeited.
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A Primary Caregiver may request a reduced hours schedule for a period of up to 8 weeks immediately following their Primary Caregiver 
Leave. The return to work schedule contemplated must be at least 60% of a full-time work schedule. If an attorney requests a return to 
work schedule, the attorney's salary will be pro-rated based upon the attorney's current base or fixed salary. The firm will also, as 
applicable, pro-rate the attorney's billable hour target based upon the reduced hours commitment during the return to work schedule, and 
any discretionary bonus for which the attorney may be eligible based on hours worked. 
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Diversity Education: Enhanced the firm's existing internal infrastructure supporting DEI by launching two educational programs 
addressing topics of diversity 
Diversity & Pro Bono Impact Seminar series - quarterly educational program that demonstrates the firm's commitment to DEI through its 
Pro Bono efforts.
Diversity Dialogues - virtual educational program for staff and attorneys that showcases the history, contributions, and culture of 
marginalized groups at various points throughout the year.
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Affinity Group Activities: Strengthening the relationships among diverse attorneys by increasing in-person affinity group meetings and 
events; as well as incorporating professional development and mentorship opportunities into affinity group activities.
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Mansfield Certification & Leadership Buy-In — The Chief People and Inclusion Officer presents to Loeb's board of partners quarterly and 
speaks at least twice a year at Department Chair and Partner meetings. Through this we are establishing the role of senior leadership 
and management in Loeb's diversity and inclusion efforts and implementation of its DEI strategic priorities. One effort to note is Loeb's 
participation and certification in Diversity Lab's Mansfield 6.0 Certification and ongoing participation in Mansfield 7.0. This certification 
was a step forward in Loeb's diverse recruitment and promotion practices and provided buy-in from senior leadership as well as clients. 
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Recruitment- Raising awareness and education of unconscious bias within recruitment and  interrupting bias at all levels of the 
recruitment process. 
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Retention — Further developing the support necessary to keep diverse talent at the firm long-term. This includes the development of 
more mentorship opportunities, customized strategy for the advancement of diverse associates and counsel in to partnership, and 
identifying attorney pain points early on.

Response to Spring 2024 Vault Law Firm Diversity Survey. Copyright © 2024 Vault and Infobase Holdings, Inc. All rights reserved.



2024 Vault Law Firm Diversity Survey

Promotion/Advancement- Maximizing professional advancement opportunities for women, racial and ethnic minority, and LGBTQ+ 
attorneys.
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Ask about the culture of the firm. Seek insight on what it is like to navigate the firm on a day-to-day basis. What kind of support do 
diverse attorneys have and what additional support do they need? Are there efforts in place to enhance this support? Is there a specified 
individual/team dedicated to these efforts?
It is also recommended to speak to an attorney at the firm to get a "real feel"  of the firm and understand their experiences as an attorney 
there - both professionally and socially.


