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(please keep these measurements confidential)
Advance to the top 75 on the ALM Diversity Scorecard
Advance to the top 125 on the NLJ Women in Law Survey  
Increase LGBTQ representation to 3.5%
Increase the representation of attorneys of color in core leadership positions to 20%
Increase the representation of women in core leadership positions to 33%
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On an annual basis, all Partners are required to discuss their efforts to enhance diversity in their Partner Retrospectives, and these are 
reviewed when making compensation decisions. In addition, the firm measures the allocation of work to underrepresented attorneys, and 
Partners who exceed department and firm averages are compensated for the same. 
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Lowenstein Sandler 1L Scholar Program Link: https://www.lowenstein.com/careers/careers-law-
students

 Link: 

Pro Bono Fellow Program  Link: 

2
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Columbia Law School Diversity Expo for 1Ls; Lavender Law Career Fair

Lowenstein's Chief Officer of Inclusion is a member of the Entry Level Recruiting Committee, and all Recruiting Committee members are 
provided with implicit bias interview training. In addition, resume review is grade blind, and the firm hired an independent consultant to do 
an analysis of the firm's recruiting efforts. The consulting firm is also charged with handling the resume screening process for all law 
students and lateral candidates. The screening process is based on non-biased, objective hiring criteria.
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All Summer Associates are paired with mentors and provided the hard and soft skill training needed to support the development of the 
firm's future attorney talent. The firm's Employee Resource Groups also meet with Summer Associates to provide all with an appreciation 
for the work each group undertakes and to connect with the summer associates on a social basis. All Summer Associates are 
encouraged to attend firm diversity training and cultural education programs over the summer. The Recruiting Committee regularly 
reviews Summer Associate workloads, supervising attorney feedback and opportunities for them to work on a wide variety of 
assignments and get exposure to a diverse group of attorneys.
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Arab and Muslim Employee Resource Group; Diversity Leadership Network; LGBTQ+ Alliance; Women's Initiative Network; Women's 
Enrichment Initiative; Lowenstein Parent Network; Chronic Conditions and Support; Lowenstein Employees Advocating Diversity; LS 
Veteran and Allies Corps; Mental Health and Wellness; Jewish Cultural Network
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The firm supports all Employee Resource Groups (ERGs) by providing financial and administrative support. Timekeepers also receive 
billable hour credit for the work they do in support of ERG programming. 
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As part of Lowenstein's diverse attorney pipeline initiative, the Diversity Leadership Network maintains the Lowenstein Institute, which 
offers professional development and mentorship opportunities for underrepresented law students. The firm also provides a continuing 
legal education program for firm attorneys and alumni, and the program typically dedicates one session to a DEI topic. One of the firm's 
signature programs that is attended by people from around the world is VentureCrush. VentureCrush was launched by the firm's Tech 
Group to bring together underrepresented investors and founders.
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The Associate Partner Relations Committee is a group of attorneys with varying levels of experience from different departments of the 
firm. They meet to discuss issues that impact the Associate/Counsel workplace experience and bring Associate/Counsel perspectives to 
the attention of firm management.
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Lowenstein celebrates cultural heritage months and other diversity related events by providing educational and social events; some of 
the programming is family friendly. The firm also distributes a holiday calendar that provides an overview of all holidays that take place 
each month. Set forth below is a list of the diversity and cultural heritage months the firm observes annually. Such observations included 
educational and social programming, and community service. * Asian American Pacific Islanders Cultural Heritage Month * Black History 
Month * Galentine's Day * Take Your Child to Work Day * Ramadan * World Autism Day * LGBTQ+ Pride Month * Hispanic Heritage 
Month * Spirit Day * International Women's Day * Dr. Martin Luther King Jr. Day * Jewish Cultural Heritage Month * Juneteenth * 
Multicultural Day * Military Appreciation Month
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Participants in the firm Sponsorship Program are primarily underrepresented attorneys but white women and men also have benefited 
from the program. Lowenstein was thoughtful about who is allowed to apply for the program and opened it up to all attorneys who meet 
the minimum participation requirements. This change was made in 2021 to remove any negative stigma that could be associated with 
participating in the program.



2024 Vault Law Firm Diversity Survey

Response to Spring 2024 Vault Law Firm Diversity Survey. Copyright © 2024 Vault and Infobase Holdings, Inc. All rights reserved.

As with the firm Sponsorship Program, the extensive professional development programming offered by the firm is open to all attorneys. 
Subject matter that includes information that may apply differently to underrepresented attorneys is regularly explored by all participants. 
The firm's employee resource group for attorneys of color also has "real talk"  conversations with the firm's attorneys of color to provide an 
additional level of support for attorneys of color.
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Appreciating that long-lasting change does not happen by chance, Lowenstein leadership launched a pilot program whereby each 
department adopted a Diversity, Equity & Inclusion Action Plan. A key component of each DEI Action Plan is the adoption of a formal 
work allocation system that is monitored by one or more dedicated people in the group to ensure that associate and lateral attorney work 
assignments are allocated equitably and done in a manner to best support the full development of an attorney's skill set.
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The firm regularly sponsors DEI-related events and organizations and supports attorney and business service group member 
participation. For example, several women attorneys at Lowenstein are active members of the Women Lawyers Association of 
New Jersey so the firm hosted the organization's holiday party. Another partner served as President of the Hispanic Bar 
Association of New Jersey. During his term in office, his minimum billable hours requirement was reduced so that he could 
devote the time needed to serve as President and his annual compensation was not reduced.
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The firm's DEI Action Plans, Work Allocation Program and diversity and inclusion training all help mitigate implicit bias in the workplace. 
The firm also provides each department with a bi-annual Diversity Scorecard that tracks underrepresented attorney utilization, attrition, 
hiring, promotion, and pitch team assignments. 
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Lowenstein achieved Mansfield Plus Certification in 2022. Since then, the firm monitors Mansfield metrics as well as others on a monthly, 
quarterly or yearly basis (different data is pulled less frequently).

Off-track work arrangements include Staff Attorney, Senior Counsel, Special Counsel, Of Counsel, and management-level administrative 
position.
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It may delay the partnership window, only so that the attorney has more time to develop skills and participate in experiences that will help 
them achieve partnership.
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The firm benefit plan offers prenatal maternity care; DNA testing; breastfeeding support; supplies and counseling; contraceptive drugs; 
maternity coverage; infertility treatment; comprehensive infertility services; elective fertility services; advanced reproductive technology; 
vasectomy; and tubal ligation.
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24 weeks
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All attorneys and exempt staff members who have been employed by the firm full-time, who are regularly scheduled to work 30 or more 
hours per week or a 70% schedule for attorneys, and who meet the 3" month service requirement, are eligible to take advantage of the 
firm's Parental Caregiver Leave. Non"  exempt staff members are eligible to take advantage of this leave, provided they meet the 6"month 
service requirement and all other eligibility criteria. 
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Lowenstein reduced the target billable hours required immediately prior to leaving the firm for parental leave and provided for a reduction 
upon return to work.
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Employees may include their pronouns on their website bios, email signature lines, on business cards, and on 
office/workstation name plates. The firm also prepared a Sexual Orientation, Gender Expression, and Identity Resource Guide. 
The firm offers multiple education programs in conjunction with Pride Month, Spirit Day, and Coming Out Day to help educate 
all at the firm on LGBTQ+ topics. The firm's dress code allows employees to dress in the attire of their choice and use the 

The firm supports a Chronic Conditions & Support employee resource group.
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Eighty-eight percent of the attorneys elevated to partner in 2023 were underrepresented attorneys and sixty-four of the attorneys 
appointed to counsel were underrepresented attorneys. 
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In 2023, Lowenstein enhanced DEI programming by adding some initiatives designed specifically for the firm's administrative 
professionals. 
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The firm also began working on updating its Strategic Plan and was intentional about making sure the perspectives of a broad cross-
section of the firm were heard so that any blind spots firm leadership might have about working at the firm were not overlooked. 
Lowenstein's culture is truly exceptional, characterized by a strong emphasis on transparency and communication. Everyone, from the 
loading dock to the C-Suite, is encouraged to share their opinions and raise questions, with firm leadership always ready to provide 
answers. Lowenstein takes great pride in its culture and is committed to preserving it, even if that means occasionally passing on talent 
that might bring additional revenue but could potentially disrupt the firm's collegial atmosphere.
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Update the firm's DEI website page.
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Provide support and DEI programming to firm clients who want to partner with the firm.
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Roll out priority DEI initiatives that are in line with the firm's updated Strategic Plan.   
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Do your homework and don't focus solely on compensation and size of the firm when deciding which firm may be a good fit for you. 
Unfortunately, there are very few law firms that have attorneys of color in the partnership ranks and leadership roles but don't let this 
discourage you from a big law practice as more and more firms, such as Lowenstein, are doing the work necessary to address systemic 
inequities that have been largely ignored. Please be sure to ask firms for specifics regarding what they are doing to advance diversity and 
inclusion within the firm, the legal profession, and the communities they serve. These questions, if asked enough, will hopefully drive 
firms that seem blind to the benefits that stem from having a diverse workplace to rethink how they do business. If you don't feel 
comfortable asking, take note if anyone who is not diverse mentions diversity and inclusion during the interview. If no one broaches the 
topic, this could be a big, red flag. Set forth below are eight core questions you may ask to assess a firm's commitment to fostering a 
diverse and inclusive workplace: 1. What are the firm's core values? 2. Is diversity, equity, and inclusion important to the firm? If so, why? 
3. Please share some of the things the firm is doing to foster an inclusive workplace. 4. What recruiting strategies has the firm employed 
to enhance diversity at the firm? 5. What is the firm doing to develop the diverse attorney pipeline? 6. What is the firm doing to ensure 
that work, pitch team opportunities, and career development opportunities are equitably allocated? 7. Does the firm have a dedicated 
diversity, equity and inclusion staff that is charged with doing much of the administrative work needed to advance the firm's initiatives? 8. 
How does the firm hold practice group leaders and partners accountable for diversity and inclusion metrics and goals?


