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Lavender Law, Veteran's Legal Career Fair
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The firm has a robust schedule set out for summer associates that includes mentoring, training and events.
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Women's Affinity Group LGBTQ+ & Allies Affinity Group Black Affinity Group Asian American & Pacific Islander Affinity Group 
Hispanic/Latinx Affinity Group.
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The Firm provides a dedicated budget for all DEI related work and initiatives. Members of firm leadership attend the events hosted by 
affinity groups and encourage all employees to attend. The Firm also sponsors members of affinity groups in their pursuit of leadership 
and business development conferences and trainings, including by writing letters of recommendation and supporting the time (and 
financial) commitment required outside of the office to attend these programs.
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N/A
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The associates committee has regular meetings with the Managing Partners to make recommendations and to discuss any issues raised 
by associates.
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The firm commemorates important dates honoring diversity by sending out firmwide communications which include invitations to 
programs hosted by the firm and the affinity groups. These programs feature prominent speakers who cover topics such as race, gender, 
sexual orientation, social justice, culture, society, the law, and how they all intersect. We invite all employees to attend and encourage 
discussion of the important issues that impact society and our workplace.
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The firm does NITA trainings for our junior associates and hosts a series of internal trainings.
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N/A
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Yes; We have no minimum hours requirement for associate bonuses. Instead, our unique formula compensation model allows 
associates to scale up or down as their individual situations dictate and regularly results in bonus amounts above the market rate.
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N/A
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The firm offers each employee a stipend for Carrot Fertility benefits to provide employees with inclusive fertility, hormonal health, and 
family-forming benefits.
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Primary caregivers are given 6 weeks additional paid leave.
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The firm provides family leave to eligible employees consistent with FMLA and applicable state laws.
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We have reassessed the impact of all inclusivity programs and refined our approach and priorities to ensure all initiatives are impact-
focused and provide for optimal outcomes.
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The firm provided feedback training (delivering and receiving feedback) to all lawyers and implemented Individual Development Plans for 
associates to track their progress and to ensure they are meeting their goals. 
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Launched a firmwide "day of service"  program that allows all employees to volunteer with non-profit organizations annually.
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Formalize a universal professional development training program.
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Explore opportunities to facilitate mentorship and sponsorship relationships for associates.
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Participate in industry disability inclusion initiatives.
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Candidates seeking a diverse and inclusive environment should try to speak with diverse lawyers at the firm to gain insight of lived 
experience of the firm's culture and commitment to inclusion. In 
addition to asking about the formal training and mentorship programs available to incoming and 
junior associates, they might ask what type of internal networks and affinity groups they can access for informal mentoring and 
professional development. They might wish to request general 
information on attorney statistics including recruiting and retention rates. They should also be 
encouraged to seize all networking opportunities and to get involved early on so to quickly develop both personal and working 
relationships with others at the firm.


