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The FBT Zenobia Harris Bivens Scholarship supports talented students pursuing legal careers. 
Established in 2010 as the FBT Diversity Scholarship Fund and renamed in 2022 to honor our late 
colleague Zenobia Harris Bivens, the scholarship reflects her legacy as a passionate advocate for 
justice, equity, and community. To date, we have awarded more than $90,000 to over 30 students 
who demonstrate academic excellence, service to the community and profession, and a commitment 
to advancing DEIB. The scholarship is available to law students currently enrolled at an ABA-
accredited law school and undergraduate students planning to attend law school. Applicants from all 
backgrounds are encouraged to apply, particularly those whose experiences and perspectives 
contribute to the cause of diversity in the legal profession. Selection criteria include academic 
excellence, service to the legal profession, service to the community, and demonstrated commitment 
to diversity, equity, inclusion, and belonging. Each recipient will receive a $5,000 award, either as W-
2 compensation or as a direct payment toward tuition or academic fees. Applications are typically 
distributed during the spring semester to schools within FBT's geographic footprint. Frost Brown 
Todd's 1L Diversity Scholarship is a vital component of our Summer Associate Program. It's also one 
of the many concrete ways we support building a diverse pipeline while fostering equitable 
opportunities and outcomes in the legal profession and society as a whole. The 1L Diversity 
Scholarship is open to all first-year law students who have successfully completed paid internships in 
our summer program as evidenced by accepting an offer to return the following summer. 
Scholarships will be awarded to select students who (a) have made significant contributions to foster 
a diverse, equitable, and inclusive environment and provide diversity of thought and perspective in 
their communities and through the organizations with which they have been involved, and (b) 
demonstrate academic excellence. All 1L summer associates are invited to request consideration for 
the scholarship by submitting a memo/letter outlining how they meet the criteria. This submission 
should describe, in 500 words or less, how they have contributed to fostering a diverse, equitable, 

Frost Brown Todd partners with the Summer Work Experience in Law program to offer a summer 
internship. SWEL is a summer academic enrichment and internship program that helps students 
make an informed decision about applying to law school.  SWEL sets the stage for each scholar's 
own self-discovery by exposing them to the inherent opportunities and challenges of practicing law 
through summer work experiences, coaching, and networking.  The program operates from 
approximately early June through early August.  SWEL scholars attend weekly legal seminars, work 
in paid legal internships, visit law schools throughout the tri-state region and elsewhere, and 
participate in networking and community service activities. SWEL targets primarily Greater 
Cincinnati, Hamilton and Dayton high school seniors and college students. Link: 
https://www.swel.org/internship-process

 Link: 
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Mentoring, scholarships, and training. 
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Black@FBT, Pride@FBT, AAPI@FBT, WOC@FBT (Women of Color) & HOLA@FBT (Hispanic and Latino Organization for Leadership 
and Advancement)
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The affinity groups have a dedicated budget to plan initiatives. Also, the leaders and members of the affinity groups can receive 
professional development opportunities such as invitations to trainings, conferences, and professional development programs. Also, the 
affinity group leaders receive administrative support from our DEIB team.
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Our DEIB (Diversity, Equity, Inclusion & Belonging) team plans retreats for FBT's LGBTQ+ attorneys and attorneys of color across all offices. The retreat provides 
networking, professional development, and client-facing opportunities. Also, FBT's Women's Initiative host retreats for our women attorneys. The Women's Initiative 
retreats aim to strengthen community, relationships, and professional development for its attendees.
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The Associate Personnel Committee makes recommendations to the Partner Personnel Committee.
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Our firm commemorates cultural observances and diversity-related holidays in a variety of ways such as workshops, external events and 
partnerships, educational opportunities, and more. For Martin Luther King Jr. Day, our firm did a firm-wide Service Campaign to honor 
Martin Luther King Jr.'s teachings on community engagement and service. For Pride month, our firm participated in Pride Marches across 
our footprint to honor the Stonewall Movement. For AAPI Heritage Month, our firm launched the AAPI@FBT Affinity and Ally Group. For 
Disability Employment Awareness Month, we hosted Haley Moss for a workshop on disability inclusion and neurodiversity, and for 
Hispanic Heritage Month we hosted Dr. Hayes-Bautista to present on the economic power of the Hispanic community in the US.
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Charting Your Own Course (CYOC), Texas Minority Counsel Program (TMCP), Greater Cincinnati Minority Counsel Program (GCMCP), 
National Asian Pacific American Bar Association (NAPABA), Hispanic National Bar Association (HNBA), LGBTQ+ Bar Association, 
Leadership Counsel on Legal Diversity (LCLD), Diversity & Flexibility Alliance, client sponsored programs, and many others.
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Monitored by Legal Talent and the Associate Personnel Committee.
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Our firm supports associate development through a plethora of channels. Our associates have opportunities to attend diversity-
related events and conferences with organizations such as Chart Your Own Couse, National Bar Association, Lavender Law, 
National Asian Pacific American Bar Association, Texas Minority Counsel Program, and more. In addition to conferences, our 
associates attend diversity-related programming that the firm sponsors and partners with, such as Human Rights Campaign 
Galas and the Leadership Council on Legal Diversity Pathfinder program.
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Attorneys working under an Alternative Work Schedule are eligible for promotion to Partner and ultimately to Voting Partner. Our firm 
uses the same criteria for partnership consideration generally.
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We provide leave and wellbeing support for individuals in family planning experiences.
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Individual who gives birth is provided recovery leave in addition to bonding leave.

 8 weeks of recovery leave + 8 weeks of bonding leave for a total of 16 weeks of "childbearing leave." 

8 weeks of bonding leave.

N/A
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FBT has taken various steps to create an inclusive environment for people that self-identify as transgender or gender non-
conforming."¯We have a policy protecting transgender and gender non-conforming people. Also, we sponsor Lavender Law 
and our LGBTQ+ employees to attend. We also sponsor numerous Human Right Campaign dinners and are in attendance for 
those as well. 

In 2024, our firm hosted its first workshop on  neurodiversity with speaker, Haley Moss. The workshop, Breaking Barriers: 
Supporting Neurodiversity and Disability Inclusion in the Legal Profession, combined Haley Moss's personal testimony as an 
attorney with autism with general education around overcoming stigmas, diversity within disability, and the reality around 
disclosure.
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New Chief DEIB Officer and strategic plan
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Addition of AAPI@FBT Affinity Network and sent our largest group ever to the 2024 NAPABA Conference.

Response to Spring 2025 Vault Law Firm Culture and Inclusion Survey. Copyright © 2025 Vault and Infobase Holdings, Inc. All rights 
reserved.



2025 Vault Law Firm Culture & Inclusion Survey

Response to Spring 2025 Vault Law Firm Culture and Inclusion Survey. Copyright © 2025 Vault and Infobase Holdings, Inc. All rights 
reserved.

Hosted first disability inclusion workshop with Haley Moss, a part of a larger disability workshop series.



2025 Vault Law Firm Culture & Inclusion Survey
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Equity in Recruiting, Development, and Retention
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Leveraging DEIB for Business Development and Client Engagement
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Ask individuals how they experience DEI at their firm and ask them to provide examples.


