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John Vlahos Scholarship (UC Law San Francisco);; Leadership Council on Legal Diversity-1L 
Scholars Link: https://www.uclawsf.edu/admissions/financial-aid/scholarships-for-entering-
students/privately-funded-scholarships/; https://www.lcld.com/programs/1l-scholars/1l-scholars-
apply/ 

 Link: 

Gerald Marcus Fellowship Fund; Sacramento County Bar Association Diversity Fellowship Link: 
https://www.hansonbridgett.com/leading-theway/dei/gerald-marcus; 
https://www.pacific.edu/law/diversity-and-inclusion/opportunities

1; 1

3; 1
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USLAW Diversity Job Fair; UCLA Law Firm Diversity Reception; Berkeley Law 1L Law Firm Diversity and Inclusion Program; Lavender 
Law Career Fair
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Our summer associates are each provided two associate mentors, a partner mentor, and a partner level writing coach. They also have 2 
attorney liaisons on our Recruiting Committee, who essentially
serve as shepherds through the summer associate program. They also receive substantive training
through each of our practice groups throughout the summer program. We also host events specifically designed to connect our summer 
associates with members of our Diversity and Inclusion Network, and our Women's Impact Network. In addition, our Chief Diversity, 
Equity, and Inclusion Officer meets one-on-one with the summer associates twice during the summer program to provide support, check 
on progress, respond to questions, and address any issues that may have come up. Our summer program is comprised of 2Ls and two 
1Ls. The 1Ls are usually students from an underrepresented group, and are selected through the Scholar Program by the Leadership 
Council for Legal Diversity (LCLD) and the Sacramento County Bar Association Diversity Fellowship Program. The LCLD Scholar also 
attends a summer conference to connect with other diverse 1Ls working at law firms during the summer.
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Diversity Inclusion Network (DIN), Women's Impact Network (WIN), OutLaw (LGBTQ+)
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The firm provides the affinity groups budget, credit for hours spent working on DEI projects, space for meeting, administrative support for 
events and initiatives, direct support from the CDEIO and DEISI Manager.
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In 2024, the firm hosted the inaugural Diverse Attorney Summit in our San Francisco office. Facilitated by our Chief Diversity, Equity, and Inclusion Officer, the one-
day event was open to diverse attorneys and allies from all offices. The program consisted of connection-building activities that intentionally mixed attorneys from 
different locations, different practice groups, and different stages of their legal career, informative panel discussions with current and former diverse Hanson Bridgett 
attorneys, and social engagement opportunities.
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The Associate Committee meets regularly for both firm business and social purposes. In addition, the leaders of the Associate 
Committee are involved in policy-making and other decision making in the firm. Firm executive leadership hosts a quarterly meeting with 
the Associate Committee 
to discuss operational and business issues.
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The firm is very involved in educational and community-building events throughout the year. For every heritage month in 2024, we hosted 
an educational and/or a social event, we published content at the beginning of the month that included fun and educational events for all 
of our markets, and we published ongoing content on our intranet highlighting important moments, movements, and people throughout 
the month. Most of our virtual and in-person events were hosted, facilitated and/or led by the Chief Diversity, Equity, and Inclusion 
Officer, including the Black History Month Trivia Contest and Social Hour, the Middle Eastern and North African (MENA) Heritage Month 
Virtual Panel featuring Professor Wadie Said, the AAPI Heritage Month Virtual Panel: What's in a Name? The Chili Crunch Dilemma, the 
AAPI Heritage Month Potluck and Social Hour, the Jewish Heritage Month Virtual Docent Tour of RetroBlakesberg: The Music Never 
Stopped (The Contemporary Jewish Museum), the Pride Month Wine Tasting & Talk with DECANTsf, the Pride Month Virtual Panel: A 
Conversation about 303 Creative LLC v. Elenis, the Latinx Heritage Month Virtual Panel: The Mysteries of the Latino Vote with Mike 
Madrid and JuliÃ¡n Castro, the Latinx Heritage Month LoterÃ-a & Social Hour, and the Native American Heritage Month Virtual Panel with 
Geneva E.B. Thompson, Deputy Secretary for Tribal Affairs with the California Natural Resources Agency. For Disability Pride Month in 
July, we posted educational information on our intranet that included history about the month as well as suggestions for podcasts to listen 
to, articles to read, and things to watch to learn more about the experiences of disabled attorneys and disabled people. In addition to our 
educational and social events for Latinx Heritage Month, we continued our annual tradition of building ofrendas (altars) in all of our 
offices. After explaining their cultural significance through a firmwide email, all employees were encouraged to bring in mementos for 
their loved ones.
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The firm sponsors 2 associates and 1 partner every year to participate in the Leadership Council for Legal Diversity (LCLD) Pathfinders 
and Fellows programs. We also sponsor 1 associate every year to participate in Minority Corporate Counsel Association (MCCA) 
Sources of Success Program, and for multiple partners to participate in the MCCA Pitch Session Network Program. In addition, all new 
attorneys go through our "real talk" training program, which was specifically designed for first-generation attorneys, as a way to share all 

 the "unwritten" rules and expectations of legal practice. Our Women's Impact Network (WIN) also offers attorneys complimentary 
membership with the National Association of Women Lawyers (NAWL), regardless of their gender identity. As NAWL members, our firm 
also receives a spot in NAWL's annual Leadership Program which is offered to all attorneys.  
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Our Director of Professional Development works alongside our Chief Diversity, Equity, and Inclusion Officer (CDEIO) to address 
workloads and work opportunities for diverse attorneys. The Director of Professional Development works with all Practice Group heads 
on deployment and ensuring that all associates have a manageable workload. Additionally, during the twice-yearly check-ins that our 
CDEIO has with every diverse attorney, work assignments and opportunities are specifically discussed to ensure that each attorney is 
receiving quality assignments, working with significant clients, and being given "stretch" opportunities to advance their career and skill 
development. Lastly, as part of our Mansfield Certification, we monitor data related to the demographics of attorneys used on pitches and 
then staffed on matters, to ensure that diverse attorneys who assist in the process of bringing clients in are also given opportunities to 
work for those clients.
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We sponsor participation for 2 associates and 1 partner every year to participate in the Leadership Council for Legal Diversity 
(LCLD) Pathfinders and Fellows programs. We also sponsor participation for 1 associate every year to participate in Minority 
Corporate Counsel Association (MCCA) Sources of Success Program, and for multiple partners to participate in the MCCA 
Pitch Session Network Program. We are an annual sponsor of California Minority Counsel Program (CMCP) Annual Business 
Conference, and the Women of Color Forum. We sponsor our attorneys throughout the year to attend various events produced 
by LCLD, MCCA, and CMCP. Additionally, the firm Impact Hours Policy provides billable credit for outside leadership in various 
organizations, including bar associations, affinity-based organizations, and social justice nonprofits.  Our Women's Impact 

 Network (WIN) also offers attorneys complimentary membership with the National Association of Women Lawyers (NAWL), 
regardless of their gender identity. As NAWL members, our firm also receives a spot in NAWL's annual Leadership Program 
which is offered to all attorneys.  
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Yes. All attorneys have access to "the grid" for non-partner promotion. There are three bands in the grid; the lowest two bands have five 
levels, and the highest band has two levels. Movement within a band is lockstep. To move between bands (and thus skip levels) requires 
an affirmative and discretionary promotion.
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An attorney's part-time status does not affect their eligibility to become or remain partner at our firm in any way. 
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Our firm partners with ARC Fertility to offer reimbursement for services like in vitro fertilization, egg
freezing, surrogacy expenses, abortion and other procedures.
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N/A

N/A

N/A

24 weeks
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The firm complies with all federal and state laws regarding parental leave. However, the firm goes above and beyond those legal 
requirements, and provides a full 24 weeks of paid leave. This Policy applies to all levels of attorneys and staff. For attorneys and 
paralegals, the firm sets pro-rated billable hours requirements based on the amount of leave taken, so that these individuals remain 
eligible for productivity based bonuses even during leave years. In connection with the parental leave policy, the firm created a 
specialized mentor program to connect parental leave-takers with employees who have previously taken parental leave. This leave 
mentor program is designed to provide specialized guidance surrounding these issues unique to the effects leave has on legal 
professionals. Our leave policy also includes ramp and ramp down periods on either side of the leave during which work expectations 
and billable hours requirements are reduced.
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Our firm tracks MENA or Middle Eastern North African as a race/ethnicity. Several of the attorneys listed here as White fall into the 
MENA category
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In 2024 we achieved Mansfield 7.0 Certified Plus status. This means that we have successfully met or surpassed the 30% representation 
threshold in our leadership roles in addition to meeting the baseline certification requirements. The representation refers to lawyers who 
are women, LGBTQ+, differently-abled and people of color.
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In 2024, Hanson Bridgett received the number 1 ranking in the Diversity for Women category in Vault's Annual Associate Survey 
Rankings. The placement was a reflection of the firm's culture and commitment to mentorship, inclusion, and consideration of our women 
associates. It also was confirmation of the work we have put in with respect to elevating women partners over the years, which has 
included active mentorship and professional development efforts, tailored business development support, revamping our parental leave 
and reduced time policies, and introducing various accountability checks for equity our partner promotion practices.  In addition to the 
number 1 ranking for Diversity for Women, we also received the number 10 ranking in Overall Diversity out of over 180 participating 
firms. 
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In 2024, the firm hosted the inaugural Diverse Attorney Summit in our San Francisco office. Facilitated by our Chief Diversity, Equity, and 
Inclusion Officer, the one-day event was open to diverse attorneys and allies from all offices. The program consisted of connection-
building activities that intentionally mixed attorneys from different locations, different practice groups, and different stages of their legal 
career, informative panel discussions with current and former diverse Hanson Bridgett attorneys, and social engagement opportunities. In 
addition to the successful summit, our CDEIO published the firm's inaugural DEI & Social Impact Report, which was shared both 
internally and externally. The report contained information about our demographics, awards, pro bono and volunteer work, charitable 
spending, our connection to the professional community, information about our pipeline initiatives, and much more.
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The firm remains committed to prioritizing disability inclusion for all employees. We have expanded our Disability Pride Month 
programming, introducing a newsletter as well as a virtual panel with The Arc, a longtime firm partner organization that helps with job 
placement for adults with intellectual disabilities and much more. The firm has worked with The Arc for many years, including hiring 
participants of their employment services program to work in our offices and providing financial support through sponsorships and 
donations. We have expanded our partnership to include not only employment opportunities and financial support, but also internal 
education, and community service for our employees alongside Arc clients. The firm has also taken on a pro bono matter for The Arc, 
assisting the organization with their legal needs. 
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Our DEI team continues to prioritize increasing employee engagement with DEI-related content and events. Based on employee 
feedback, we have streamlined our efforts in some areas and expanded them in others. As we move forward we aim to meet employees 
where they are, considering their suggestions and soliciting ideas so that we may create opportunities that interest them and make them 
feel heard and represented. 
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Our Chief Diversity, Equity, and Inclusion Officer and recruiting department continue to prioritize diversifying our candidate pipeline not 
only through our new attorney hires, but our summer associates as well. Our summer associate classes remain highly diverse with over 
70% diverse, over 50% female, and at least 15% LGBTQ+ participants in recent years. Our 2024 summer class was 100% diverse which 
is a testament to the commitment of our teams working together to match or exceed our numbers of diverse participants year after year. 
We recognize the path to a more diverse legal profession starts early and we will continue to prioritize training, mentorship and 
community for underrepresented law students. Our recruiting and interviewing practices further support our goal of diversifying the 
pipeline and ultimately increasing diversity within our firm. 
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Ask the tough questions in the interviews. If a firm is truly committed to its DEI efforts, then any attorney at the firm should be able to at 
least give an overview response. The second piece of advice is to ask to be connected with a diverse attorney at the firm"”both junior and 
senior; ideally, that space allows for a more candid conversation. Candidates should ask about diverse and female representation among 
partners and firm leaders; if the numbers are not good, candidates should ask why that is and what specifically is being done to address 
promotion and retention. Candidates should ask about the existence of formal evaluation criteria for associates and partners, and 
whether consideration of DEI efforts and mentoring is part of the evaluation process. Candidates should also ask about the existence of 
specific policies to guard against unconscious bias, such as a leadership policy, mandatory training requirements, and a credit sharing 
policy.


