Hanson Bridgett LLP

2025 Vault Law Firm Culture & Inclusion Survey

Head of Firm

Name and Title Race/Ethnicity Gender Add'l Demo

Kristina Lawson, Managing Partner White Female

Executive Committee

Total Number of Attorneys on Committee: 10
Demographics Men Women Nonbinary Unknown
Race / Ethnicity 5 5 0 0
American Indian or Alaska Native 0 0 0 0
Asian 0 0 0 0
Black or African-American 1 0 0 0
Hispanic or Latinx 0 1 0 0
Native Hawaiian or Other Pacific Islander 0 0 0 0
White 2 4 0 0
Two or More Races 2 0 0 0
Other or Unknown 0 0 0 0
Additional Demographics 1 1 0 0
LGBTQ+ Individuals 1 1 0 0
Individuals with Disabilities 0 0 0 0

Our firm tracks MENA or Middle Eastern North African as a race/ethnicity. Several of the attorneys listed here as White fall into the
MENA category
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Hanson Bridgett LLP

2025 Vault Law Firm Culture & Inclusion Survey

Does the firm have a Chief Diversity Officer, Director of Inclusion, or other professional(s) leading the firm’s inclusion initiatives?
Yes

Name and Title

Jennifer Martinez, Chief Diversity, Equity, and Inclusion Officer

Briana Jeffery, DEI & Social Impact Manager

DEI Committee

Does the firm have an inclusion committee or the equivalent? Yes
In what year was the committee formed?

1991

Total Number of Attorneys on DEI Committee: 7
Demographics
Race / Ethnicity
American Indian or Alaska Native

<
)
]

Women Nonbinary Unknown
0 0

N

Asian
Black or African-American
Hispanic or Latinx
Native Hawaiian or Other Pacific Islander
White
Two or More Races
Other or Unknown
Additional Demographics
LGBTQ+ Individuals
Individuals with Disabilities 0 0 0 0

Our firm tracks MENA or Middle Eastern North African as a race/ethnicity. Several of the attorneys listed here as White fall into the
MENA category
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Is the firm women-owned, minority-owned, and/or LGBTQ+-owned? N/A

Does the firm have a non-discrimination policy in the employee handbook or elsewhere in firm materials? Yes
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Hanson Bridgett LLP

2025 Vault Law Firm Culture & Inclusion Survey

Attorney Headcount
200 Total attorneys in U.S. offices

0 Total attorneys worldwide (including all U.S. and global offices)

U.S. Associates

78 Total number of U.S.-based associates

Demographics Men Women Nonbinary Unknown
Race / Ethnicity 32 44 2 0
American Indian or Alaska Native 0 0 0 0
Asian 9 8 0 0
Black or African-American 2 2 0 0
Hispanic or Latinx 6 11 0 0
Native Hawaiian or Other Pacific Islander 0 0 0 0
White 15 22 2 0
Two or More Races 0 1 0 0
Other or Unknown 0 0 0 0
Additional Demographics 3 10 2 0
LGBTQ+ Individuals 2 5 2 0
Individuals with Disabilities 1 5 0 0

Our firm tracks MENA or Middle Eastern North African as a race/ethnicity. Several of the attorneys listed here as White fall into the
MENA category
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Hanson Bridgett LLP

2025 Vault Law Firm Culture & Inclusion Survey

71 Total Equity Partners

Demographics Men Women Nonbinary Unknown
Race / Ethnicity 44 27 0 0
American Indian or Alaska Native 0 0 0 0
Asian 4 2 0 0
Black or African-American 1 0 0 0
Hispanic or Latinx 2 1 0 0
Native Hawaiian or Other Pacific Islander 0 0 0 0
White 35 22 0 0
Two or More Races 2 2 0 0
Other or Unknown 0 0 0 0
Additional Demographics 3 2 (0] 0
LGBTQ+ Individuals 1 2 0 0
Individuals with Disabilities 2 0 0 0

Our firm tracks MENA or Middle Eastern North African as a race/ethnicity. Several of the attorneys listed here as White fall into the
MENA category

U.S. Non-Equity Partners

37 Total Non-Equity Partners

Demographics Men Women Nonbinary Unknown
Race / Ethnicity 24 13 0 0
American Indian or Alaska Native 0 0 0 0
Asian 1 0 0 0
Black or African-American 0 0 0 0
Hispanic or Latinx 1 2 0 0
Native Hawaiian or Other Pacific Islander 0 0 0 0
White 21 11 0 0
Two or More Races 1 0 0 0
Other or Unknown 0 0 0 0
Additional Demographics 2 3 0 0
LGBTQ+ Individuals 1 1 0 0
Individuals with Disabilities 1 2 0 0

Our firm tracks MENA or Middle Eastern North African as a race/ethnicity. Several of the attorneys listed here as White fall into the
MENA category
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2025 Vault Law Firm Culture & Inclusion Survey

14 Total Counsel / Of Counsel

Demographics Men Women Nonbinary Unknown
Race / Ethnicity 6 8 0 0
American Indian or Alaska Native 0 0 0 0
Asian 1 1 0 0
Black or African-American 0 0 0 0
Hispanic or Latinx 1 1 0 0
Native Hawaiian or Other Pacific Islander 0 0 0 0
White 4 6 0 0
Two or More Races 0 0 0 0
Other or Unknown 0 0 0 0
Additional Demographics 2 0 (0] 0
LGBTQ+ Individuals 2 0 0 0
Individuals with Disabilities 0 0 0 0

Our firm tracks MENA or Middle Eastern North African as a race/ethnicity. Several of the attorneys listed here as White fall into the
MENA category

U.S. Non-Partner-Track Attorneys

0 Total Non-Partner-Track Attorneys

Demographics Men Women Nonbinary Unknown
Race / Ethnicity 0 0 0 0
American Indian or Alaska Native 0 0 0 0
Asian 0 0 0 0
Black or African-American 0 0 0 0
Hispanic or Latinx 0 0 0 0
Native Hawaiian or Other Pacific Islander 0 0 0 0
White 0 0 0 0
Two or More Races 0 0 0 0
Other or Unknown 0 0 0 0
Additional Demographics 0 0 0 0
LGBTQ+ Individuals 0 0 0 0
Individuals with Disabilities 0 0 0 0

No information provided
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Hanson Bridgett LLP

2025 Vault Law Firm Culture & Inclusion Survey

4 Total Law Clerks

Demographics Men Women Nonbinary Unknown
Race / Ethnicity 2 2 0 0
American Indian or Alaska Native 0 0 0 0
Asian 1 0 0 0
Black or African-American 0 0 0 0
Hispanic or Latinx 0 2 0 0
Native Hawaiian or Other Pacific Islander 0 0 0 0
White 1 0 0 0
Two or More Races 0 0 0 0
Other or Unknown 0 0 0 0
Additional Demographics (o] 1 (0] 0
LGBTQ+ Individuals 0 1 0 0
Individuals with Disabilities 0 0 0 0
U.S. Office Managing Partners
5 Total U.S. Office Managing Partners
Demographics Men Women Nonbinary Unknown
Race / Ethnicity 4 1 0 0
American Indian or Alaska Native 0 0 0 0
Asian 1 0 0 0
Black or African-American 0 0 0 0
Hispanic or Latinx 0 0 0 0
Native Hawaiian or Other Pacific Islander 0 0 0 0
White 3 1 0 0
Two or More Races 0 0 0 0
Other or Unknown 0 0 0 0
Additional Demographics 0 0 0 0
LGBTQ+ Individuals 0 0 0 0
Individuals with Disabilities 0 0 0 0

Our firm tracks MENA or Middle Eastern North African as a race/ethnicity. Several of the attorneys listed here as White fall into the
MENA category
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2025 Vault Law Firm Culture & Inclusion Survey

Schools
Does the firm recruit at law schools specifically to broaden the pool of applicants?

If yes, please list these law schools.
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Hanson Bridgett LLP

2025 Vault Law Firm Culture & Inclusion Survey

Does the firm offer scholarships, internships, or fellowships?

Yes

If yes, provide the following:

Scholarships

John Vlahos Scholarship (UC Law San Francisco);; Leadership Council on Legal Diversity-1L 1;1
Scholars Link: https://www.uclawsf.edu/admissions/financial-aid/scholarships-for-entering-
students/privately-funded-scholarships/; https://www.lcld.com/programs/1l-scholars/1l-scholars-

apply/

Internships
Link:

Fellowships

Gerald Marcus Fellowship Fund; Sacramento County Bar Association Diversity Fellowship Link: 3;1
https://www.hansonbridgett.com/leading-theway/dei/gerald-marcus;
https://www.pacific.edu/law/diversity-and-inclusion/opportunities
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Hanson Bridgett LLP

2025 Vault Law Firm Culture & Inclusion Survey

Does the firm participate in career fairs specifically to broaden the pool of applicants?
Yes

If yes, list the career fairs in which the firm participates

USLAW Diversity Job Fair; UCLA Law Firm Diversity Reception; Berkeley Law 1L Law Firm Diversity and Inclusion Program; Lavender
Law Career Fair

Response to Spring 2025 Vault Law Firm Culture and Inclusion Survey. Copyright © 2025 Vault and Infobase Holdings, Inc. All rights

reserved. VaU It



Hanson Bridgett LLP

2025 Vault Law Firm Culture & Inclusion Survey

In what ways does the firm support summer associates (e.g., mentoring, training, events, etc.)?

Our summer associates are each provided two associate mentors, a partner mentor, and a partner level writing coach. They also have 2
attorney liaisons on our Recruiting Committee, who essentially

serve as shepherds through the summer associate program. They also receive substantive training

through each of our practice groups throughout the summer program. We also host events specifically designed to connect our summer
associates with members of our Diversity and Inclusion Network, and our Women's Impact Network. In addition, our Chief Diversity,
Equity, and Inclusion Officer meets one-on-one with the summer associates twice during the summer program to provide support, check
on progress, respond to questions, and address any issues that may have come up. Our summer program is comprised of 2Ls and two
1Ls. The 1Ls are usually students from an underrepresented group, and are selected through the Scholar Program by the Leadership
Council for Legal Diversity (LCLD) and the Sacramento County Bar Association Diversity Fellowship Program. The LCLD Scholar also
attends a summer conference to connect with other diverse 1Ls working at law firms during the summer.
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Hanson Bridgett LLP

2025 Vault Law Firm Culture & Inclusion Survey

Does the firm hire 1L summer associates?
Yes

2 Total 1L summer associates at the firm in 2024

Demographics Men Women Nonbinary Unknown
Race / Ethnicity 2 0 0 0
American Indian or Alaska Native 0 0 0 0
Asian 0 0 0 0
Black or African-American 2 0 0 0
Hispanic or Latinx 0 0 0 0
Native Hawaiian or Other Pacific Islander 0 0 0 0
White 0 0 0 0
Two or More Races 0 0 0 0
Other or Unknown 0 0 0 0
Additional Demographics 1 0 (0] 0
LGBTQ+ Individuals 1 0 0 0
Individuals with Disabilities 0 0 0 0

Fellowship Program Participants

If applicable, how many of the law students who participated in the firm’s 1L summer associate program in 2024 were hired through
the firm’s scholarship/internship/fellowship program?
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Hanson Bridgett LLP

2025 Vault Law Firm Culture & Inclusion Survey
2L Summer Associates
Yes
5 Total 2L Summer Associates at the Firm in 2024

Demographics Men Women Nonbinary Unknown
Race / Ethnicity 2 3 0 0
American Indian or Alaska Native 0 0 0 0
Asian 0 1 0 0
Black or African-American 1 0 0 0
Hispanic or Latinx 0 1 0 0
Native Hawaiian or Other Pacific Islander 0 0 0 0
White 1 0 0 0
Two or More Races 0 1 0 0
Other or Unknown 0 0 0 0
Additional Demographics 1 2 (0] 0
LGBTQ+ Individuals 1 2 0 0
Individuals with Disabilities 0 0 0 0
2L Summer Associates Who Received Offers
5 Total 2L Summer Associates Received Offers
Demographics Men Women Nonbinary Unknown
Race / Ethnicity 2 3 0 0
American Indian or Alaska Native 0 0 0 0
Asian 0 1 0 0
Black or African-American 1 0 0 0
Hispanic or Latinx 0 1 0 0
Native Hawaiian or Other Pacific Islander 0 0 0 0
White 1 0 0 0
Two or More Races 0 1 0 0
Other or Unknown 0 0 0 0
Additional Demographics 1 2 (0] 0
LGBTQ+ Individuals 1 2 0 0
Individuals with Disabilities 0 0 0 0
2L Summer Associates Who Accepted Offers
5 Total 2L Summer Associates Accepted Offers
Demographics Men Women Nonbinary Unknown
Race / Ethnicity 2 3 0 0
American Indian or Alaska Native 0 0 0 0
Asian 0 1 0 0
Black or African-American 1 0 0 0
Hispanic or Latinx 0 1 0 0
Native Hawaiian or Other Pacific Islander 0 0 0 0
White 1 0 0 0
Two or More Races 0 1 0 0
Other or Unknown 0 0 0 0
Additional Demographics 1 2 (0] 0
LGBTQ+ Individuals 1 2 0 0
Individuals with Disabilities 0 0 0 0

o
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Hanson Bridgett LLP

2025 Vault Law Firm Culture & Inclusion Survey

How many of the law students who participated in the firm’s 2L summer associate program in 2024 were hired through the firm’s
scholarship/internship/fellowship program?

2

New Attorneys Hired

18 Total 2L Summer Associates Received Offers

Demographics Men Women Nonbinary Unknown
Race / Ethnicity 8 10 0 0
American Indian or Alaska Native 0 0 0 0
Asian 1 2 0 0
Black or African-American 1 0 0 0
Hispanic or Latinx 1 3 0 0
Native Hawaiian or Other Pacific Islander 0 0 0 0
White 5 5 0 0
Two or More Races 0 0 0 0
Other or Unknown 0 0 0 0
Additional Demographics 0 3 0 0
LGBTQ+ Individuals 0 2 0 0

Individuals with Disabilities 0 1 0 0

Our firm tracks MENA or Middle Eastern North African as a race/ethnicity. Several of the attorneys listed here as White fall into the
MENA category

Mandatory Arbitration
No Does the firm require associates to agree to mandatory arbitration as a condition of employment?
N/A  Does the requirement also apply to summer associates?

If yes to mandatory arbitration, elaborate ot mandatory arbitration provisions:
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2025 Vault Law Firm Culture & Inclusion Survey

Affinity Groups

Does the firm have internal affinity groups or networks (open to all employees)?
Yes

If yes, list the firm’s affinity groups:

Diversity Inclusion Network (DIN), Women's Impact Network (WIN), OutLaw (LGBTQ+)
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2025 Vault Law Firm Culture & Inclusion Survey

What kind of support does the firm provide for these affinity groups or networks?

The firm provides the affinity groups budget, credit for hours spent working on DEI projects, space for meeting, administrative support for
events and initiatives, direct support from the CDEIO and DEISI Manager.
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Hanson Bridgett LLP

2025 Vault Law Firm Culture & Inclusion Survey

Does the firm host culture and inclusion retreats or conferences? Yes
Does firm leadership attend these events? Yes

If applicable, please describe these events:

In 2024, the firm hosted the inaugural Diverse Attorney Summit in our San Francisco office. Facilitated by our Chief Diversity, Equity, and Inclusion Officer, the one-
day event was open to diverse attorneys and allies from all offices. The program consisted of connection-building activities that intentionally mixed attorneys from
different locations, different practice groups, and different stages of their legal career, informative panel discussions with current and former diverse Hanson Bridgett

attorneys, and social engagement opportunities.
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Hanson Bridgett LLP

2025 Vault Law Firm Culture & Inclusion Survey
Reverse Mentoring

Does the firm offer reverse mentoring, pairing senior attorneys with junior attorneys to help bridge generational or cultural gaps,
share perspectives and skills, and foster a more inclusive culture?

No

If applicable, elaborate on the firm’s reverse mentoring program:
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Hanson Bridgett LLP

2025 Vault Law Firm Culture & Inclusion Survey
Associate Committee

Does the firm have an associate committee that consults with the partnership?
Yes

If applicable, describe how the associate committee engages with the partnership:

The Associate Committee meets regularly for both firm business and social purposes. In addition, the leaders of the Associate
Committee are involved in policy-making and other decision making in the firm. Firm executive leadership hosts a quarterly meeting with
the Associate Committee

to discuss operational and business issues.
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Hanson Bridgett LLP

2025 Vault Law Firm Culture & Inclusion Survey

Cultural Awareness
How does the firm commemorate important dates honoring different cultures of the employees within the firm?

The firm is very involved in educational and community-building events throughout the year. For every heritage month in 2024, we hosted
an educational and/or a social event, we published content at the beginning of the month that included fun and educational events for all
of our markets, and we published ongoing content on our intranet highlighting important moments, movements, and people throughout
the month. Most of our virtual and in-person events were hosted, facilitated and/or led by the Chief Diversity, Equity, and Inclusion
Officer, including the Black History Month Trivia Contest and Social Hour, the Middle Eastern and North African (MENA) Heritage Month
Virtual Panel featuring Professor Wadie Said, the AAPI Heritage Month Virtual Panel: What's in a Name? The Chili Crunch Dilemma, the
AAPI Heritage Month Potluck and Social Hour, the Jewish Heritage Month Virtual Docent Tour of RetroBlakesberg: The Music Never
Stopped (The Contemporary Jewish Museum), the Pride Month Wine Tasting & Talk with DECANTSsf, the Pride Month Virtual Panel: A
Conversation about 303 Creative LLC v. Elenis, the Latinx Heritage Month Virtual Panel: The Mysteries of the Latino Vote with Mike
Madrid and JuliAjn Castro, the Latinx Heritage Month LoterA-a & Social Hour, and the Native American Heritage Month Virtual Panel with
Geneva E.B. Thompson, Deputy Secretary for Tribal Affairs with the California Natural Resources Agency. For Disability Pride Month in
July, we posted educational information on our intranet that included history about the month as well as suggestions for podcasts to listen
to, articles to read, and things to watch to learn more about the experiences of disabled attorneys and disabled people. In addition to our
educational and social events for Latinx Heritage Month, we continued our annual tradition of building ofrendas (altars) in all of our
offices. After explaining their cultural significance through a firmwide email, all employees were encouraged to bring in mementos for
their loved ones.
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Mentoring & Sponsorship
Does the firm offer a mentorship or sponsorship program that connects junior attorneys with senior leadership?
Yes

If applicable, describe the mentoring or sponsorship program

The firm sponsors 2 associates and 1 partner every year to participate in the Leadership Council for Legal Diversity (LCLD) Pathfinders
and Fellows programs. We also sponsor 1 associate every year to participate in Minority Corporate Counsel Association (MCCA)
Sources of Success Program, and for multiple partners to participate in the MCCA Pitch Session Network Program. In addition, all new
attorneys go through our "real talk" training program, which was specifically designed for first-generation attorneys, as a way to share all
the "unwritten" rules and expectations of legal practice. Our Women's Impact Network (WIN) also offers attorneys complimentary
membership with the National Association of Women Lawyers (NAWL), regardless of their gender identity. As NAWL members, our firm
also receives a spot in NAWL's annual Leadership Program which is offered to all attorneys.
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2025 Vault Law Firm Culture & Inclusion Survey

Does the firm offer professional development programs specifically for junior attorneys?
Yes

If applicable, elaborate on the professional development programs available to junior attorneys:

The firm sponsors 2 associates and 1 partner every year to participate in the Leadership Council for Legal Diversity (LCLD) Pathfinders
and Fellows programs. We also sponsor 1 associate every year to participate in Minority Corporate Counsel Association (MCCA)
Sources of Success Program, and for multiple partners to participate in the MCCA Pitch Session Network Program. In addition, all new
attorneys go through our "real talk" training program, which was specifically designed for first-generation attorneys, as a way to share all
the "unwritten" rules and expectations of legal practice. Our Women's Impact Network (WIN) also offers attorneys complimentary
membership with the National Association of Women Lawyers (NAWL), regardless of their gender identity. As NAWL members, our firm
also receives a spot in NAWL's annual Leadership Program which is offered to all attorneys.
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2025 Vault Law Firm Culture & Inclusion Survey

Does the firm monitor work distribution to ensure that all non-partner attorneys have equal access to quality assignments and
significant client matters?

Yes
If applicable, describe how the firm monitors work distribution:

Our Director of Professional Development works alongside our Chief Diversity, Equity, and Inclusion Officer (CDEIO) to address
workloads and work opportunities for diverse attorneys. The Director of Professional Development works with all Practice Group heads
on deployment and ensuring that all associates have a manageable workload. Additionally, during the twice-yearly check-ins that our
CDEIO has with every diverse attorney, work assignments and opportunities are specifically discussed to ensure that each attorney is
receiving quality assignments, working with significant clients, and being given "stretch" opportunities to advance their career and skill
development. Lastly, as part of our Mansfield Certification, we monitor data related to the demographics of attorneys used on pitches and
then staffed on matters, to ensure that diverse attorneys who assist in the process of bringing clients in are also given opportunities to
work for those clients.
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Does the firm support associate involvement in external activities related to inclusion, such as the following?

Yes Pays for associate membership in bar associations subgroups or other affinity organizations
Yes Sponsors associate participation in inclusion conferences
Yes  Supports associate participation in other external activities, events, or organizations (please describe):

We sponsor participation for 2 associates and 1 partner every year to participate in the Leadership Council for Legal Diversity
(LCLD) Pathfinders and Fellows programs. We also sponsor participation for 1 associate every year to participate in Minority
Corporate Counsel Association (MCCA) Sources of Success Program, and for multiple partners to participate in the MCCA
Pitch Session Network Program. We are an annual sponsor of California Minority Counsel Program (CMCP) Annual Business
Conference, and the Women of Color Forum. We sponsor our attorneys throughout the year to attend various events produced
by LCLD, MCCA, and CMCP. Additionally, the firm Impact Hours Policy provides billable credit for outside leadership in various
organizations, including bar associations, affinity-based organizations, and social justice nonprofits. Our Women's Impact
Network (WIN) also offers attorneys complimentary membership with the National Association of Women Lawyers (NAWL),
regardless of their gender identity. As NAWL members, our firm also receives a spot in NAWL's annual Leadership Program
which is offered to all attorneys.
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Please provide the percentage of equity partners at the firm as of December 31, 2024 who started as associates at the firm.

Promotions to Partnership

8 Total Number of Attorneys Promoted to Partner in 2024 (includes promotions effective in 2024, not announced in 2024)

Demographics Men Women Nonbinary Unknown
Race / Ethnicity 6 2 0 0
American Indian or Alaska Native 0 0 0 0
Asian 0 0 0 0
Black or African-American 0 0 0 0
Hispanic or Latinx 0 0 0 0
Native Hawaiian or Other Pacific Islander 0 0 0 0
White 6 2 0 0
Two or More Races 0 0 0 0
Other or Unknown 0 0 0 0
Additional Demographics 0 0 0 0
LGBTQ+ Individuals 0 0 0 0
Individuals with Disabilities 0 0 0 0

Credit for Work Other than Billables

Does the firm provide billable credit for work not pertaining to clients, such as recruiting, business development, knowledge
management, or inclusion efforts? Note that this does not include pro bono projects.

Yes

If so, how many hours can be applied to the firm’s billable hour target?
50

Compensation
Are associate salaries lockstep or discretionary?
Hybrid
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2025 Vault Law Firm Culture & Inclusion Survey

Bonuses
Are associate bonuses lockstep or discretionary?
Hybrid

If salaries and/or bonuses are discretionary or hybrid: Does the firm publish compensation ranges or actual compensation for each
associate?

Yes. All attorneys have access to "the grid" for non-partner promotion. There are three bands in the grid; the lowest two bands have five
levels, and the highest band has two levels. Movement within a band is lockstep. To move between bands (and thus skip levels) requires
an affirmative and discretionary promotion.

Flex-time Policy
Does the firm have a formal flex-time policy?
Yes

Reduced-hours Policy
Does the firm have a formal reduced-hours policy?
Yes

Partnership Eligibility
Do attorneys who take advantage of the firm’s reduced-hours or flex-time options remain eligible for partnership?
Yes

Please explain how working an alternative schedule may affect an associate’s path to partnership:
An attorney's part-time status does not affect their eligibility to become or remain partner at our firm in any way.
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2025 Vault Law Firm Culture & Inclusion Survey
Attorneys Working Reduced Hours

8 Total Number of Attorneys Working Reduced Hours

Attorneys with Reduced-Hours Schedules Men Women Nonbinary Unknown
Associates 0 3 1 0
Equity Partners 0 0 0 0
Non-equity Partners 2 0 0 0
Counsel / Of Counsel 1 1 0 0
Non-Partner-Track Attorneys 0 0 0 0

Family-planning Resources
Does the firm offer any fertility or family-planning benefits, such as in-vitro fertilization, egg freezing, adoption or surrogacy support?
Yes

If applicable, describe the family-planning resources available:

Our firm partners with ARC Fertility to offer reimbursement for services like in vitro fertilization, egg
freezing, surrogacy expenses, abortion and other procedures.
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2025 Vault Law Firm Culture & Inclusion Survey

Does the firm offer parental leave for adoption?
Yes

If yes, is the adoption leave gender neutral?
Yes

Primary & Secondary Caregivers
Does the firm's parental leave policy distinguish between primary and secondary caregivers?
No

If yes: In what way does the firm's policy distinguish between primary and secondary caregivers?
N/A

If yes: How much paid leave is available to primary caregivers?
N/A

If yes: How much paid leave is available to secondary caregivers?
N/A

If no: How much paid leave is available to those taking parental leave?
24 weeks
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2025 Vault Law Firm Culture & Inclusion Survey

Describe the firm’s parental leave policy.

The firm complies with all federal and state laws regarding parental leave. However, the firm goes above and beyond those legal
requirements, and provides a full 24 weeks of paid leave. This Policy applies to all levels of attorneys and staff. For attorneys and
paralegals, the firm sets pro-rated billable hours requirements based on the amount of leave taken, so that these individuals remain
eligible for productivity based bonuses even during leave years. In connection with the parental leave policy, the firm created a
specialized mentor program to connect parental leave-takers with employees who have previously taken parental leave. This leave
mentor program is designed to provide specialized guidance surrounding these issues unique to the effects leave has on legal
professionals. Our leave policy also includes ramp and ramp down periods on either side of the leave during which work expectations
and billable hours requirements are reduced.
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2025 Vault Law Firm Culture & Inclusion Survey

What steps has the firm taken to support parents and ensure that their parental status does not adversely affect their opportunities
for career advancement?

Yes Prorates billable requirements / credit / bonus targets for parents who take leave
Yes  Provides resources for nursing mothers, such as private nursing rooms, breast milk storage, or breast milk shipping
Yes  Offers child care resources, such as on-site day care, backup child care, etc.

Yes  Provides programs to assist new parents transitioning to leave and/or returning to work after leave (e.g., ramp up/ramp
down, flexible hours, Mindful Return)

Feel free to elaborate on the nature of programs and resources the firm makes available to parents.

Response to Spring 2025 Vault Law Firm Culture and Inclusion Survey. Copyright © 2025 Vault and Infobase Holdings, Inc. All rights

reserved. VaU It



Hanson Bridgett LLP
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Equity in Benefits
Do the firm’s health care benefits, family leave, and bereavement leave include same-sex spouses and domestic partners?
Yes

LGBTQ+ Inclusivity
What steps has the firm taken to create an inclusive environment for transgender and gender non-conforming individuals?
Yes Provides gender-neutral restrooms/facilities
Yes  Offers health insurance plans that provide equitable benefits for employees and dependents
Yes Provides an opportunity for employees to share their pronouns
Yes Uses gender-neutral terminology in its policies and materials
Yes Non-discrimination policy explicitly includes gender identity and expression as a protected category
No Other (please elaborate):

Accessibility
What steps has the firm taken to create an inclusive environment for attorneys with disabilities?
Yes Has evaluated and addressed issues of accessibility in firm buildings, workspaces, and parking facilities
Yes Has a clear and well-communicated process for attorneys to request accommodations or raise other workplace concerns
Yes  Non-discrimination policy explicitly includes disability as a protected category
No  Other (please elaborate):
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Departures among U.S. Associates

18 Total Number of Departures among Associates in 2024:

<
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>

Women Nonbinary Unknown
0 0

Demographics
Race / Ethnicity
American Indian or Alaska Native

[y
[y

Asian
Black or African-American
Hispanic or Latinx
Native Hawaiian or Other Pacific Islander
White
Two or More Races
Other or Unknown
Additional Demographics
LGBTQ+ Individuals
Individuals with Disabilities 0 1 0 0

Our firm tracks MENA or Middle Eastern North African as a race/ethnicity. Several of the attorneys listed here as White fall into the
MENA category
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Departures among U.S. Partners

8 Total Number of Departures among U.S. Partners in 2024

Demographics Men Women Nonbinary Unknown
Race / Ethnicity 3 5 0 0
American Indian or Alaska Native 0 0 0 0
Asian 0 1 0 0
Black or African-American 0 0 0 0
Hispanic or Latinx 0 0 0 0
Native Hawaiian or Other Pacific Islander 0 0 0 0
White 3 4 0 0
Two or More Races 0 0 0 0
Other or Unknown 0 0 0 0
Additional Demographics (o] 0 (0] 0
LGBTQ+ Individuals 0 0 0 0
Individuals with Disabilities 0 0 0 0
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2 Total Number of Departures among U.S. Counsel and Non-Partner-Track Attorneys in 2024:

Demographics Men Women Nonbinary Unknown
Race / Ethnicity 2 0 0 0
American Indian or Alaska Native 0 0 0 0
Asian 0 0 0 0
Black or African-American 0 0 0 0
Hispanic or Latinx 0 0 0 0
Native Hawaiian or Other Pacific Islander 0 0 0 0
White 2 0 0 0
Two or More Races 0 0 0 0
Other or Unknown 0 0 0 0
Additional Demographics (o] 0 (0] 0
LGBTQ+ Individuals 0 0 0 0
Individuals with Disabilities 0 0 0 0
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Top Three Accomplishments

What are the firm’s top three accomplishments or areas in which the firm has had its greatest success with respect to fostering
inclusion within the firm? (Number 1)

#1

In 2024 we achieved Mansfield 7.0 Certified Plus status. This means that we have successfully met or surpassed the 30% representation
threshold in our leadership roles in addition to meeting the baseline certification requirements. The representation refers to lawyers who
are women, LGBTQ+, differently-abled and people of color.
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What are the firm’s top three accomplishments or areas in which the firm has had its greatest success with respect to fostering
inclusion within the firm? (Number 2)

#2

In 2024, Hanson Bridgett received the number 1 ranking in the Diversity for Women category in Vault's Annual Associate Survey
Rankings. The placement was a reflection of the firm's culture and commitment to mentorship, inclusion, and consideration of our women
associates. It also was confirmation of the work we have put in with respect to elevating women partners over the years, which has
included active mentorship and professional development efforts, tailored business development support, revamping our parental leave
and reduced time policies, and introducing various accountability checks for equity our partner promotion practices. In addition to the
number 1 ranking for Diversity for Women, we also received the number 10 ranking in Overall Diversity out of over 180 participating
firms.
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Top Three Accomplishments

What are the firm’s top three accomplishments or areas in which the firm has had its greatest success with respect to fostering
inclusion within the firm? (Number 3)

#3

In 2024, the firm hosted the inaugural Diverse Attorney Summit in our San Francisco office. Facilitated by our Chief Diversity, Equity, and
Inclusion Officer, the one-day event was open to diverse attorneys and allies from all offices. The program consisted of connection-
building activities that intentionally mixed attorneys from different locations, different practice groups, and different stages of their legal
career, informative panel discussions with current and former diverse Hanson Bridgett attorneys, and social engagement opportunities. In
addition to the successful summit, our CDEIO published the firm's inaugural DEI & Social Impact Report, which was shared both
internally and externally. The report contained information about our demographics, awards, pro bono and volunteer work, charitable
spending, our connection to the professional community, information about our pipeline initiatives, and much more.
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Top Three Priorities
What are the firm’s top three priorities for advancing inclusion within the firm moving forward? (Number 1)

#1

The firm remains committed to prioritizing disability inclusion for all employees. We have expanded our Disability Pride Month
programming, introducing a newsletter as well as a virtual panel with The Arc, a longtime firm partner organization that helps with job
placement for adults with intellectual disabilities and much more. The firm has worked with The Arc for many years, including hiring
participants of their employment services program to work in our offices and providing financial support through sponsorships and
donations. We have expanded our partnership to include not only employment opportunities and financial support, but also internal
education, and community service for our employees alongside Arc clients. The firm has also taken on a pro bono matter for The Arc,
assisting the organization with their legal needs.
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Top Three Priorities
What are the firm’s top three priorities for advancing inclusion within the firm moving forward? (Number 2)

#2

Our DEI team continues to prioritize increasing employee engagement with DEl-related content and events. Based on employee
feedback, we have streamlined our efforts in some areas and expanded them in others. As we move forward we aim to meet employees
where they are, considering their suggestions and soliciting ideas so that we may create opportunities that interest them and make them
feel heard and represented.
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Top Three Priorities
What are the firm’s top three priorities for advancing inclusion within the firm moving forward? (Number 3)

#3

Our Chief Diversity, Equity, and Inclusion Officer and recruiting department continue to prioritize diversifying our candidate pipeline not
only through our new attorney hires, but our summer associates as well. Our summer associate classes remain highly diverse with over
70% diverse, over 50% female, and at least 15% LGBTQ+ participants in recent years. Our 2024 summer class was 100% diverse which
is a testament to the commitment of our teams working together to match or exceed our numbers of diverse participants year after year.
We recognize the path to a more diverse legal profession starts early and we will continue to prioritize training, mentorship and
community for underrepresented law students. Our recruiting and interviewing practices further support our goal of diversifying the
pipeline and ultimately increasing diversity within our firm.
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Advice

What advice do you have for candidates who are looking for an inclusive work environment? What questions should they ask when
interviewing to help them assess the extent of a firm’s commitment to inclusion?

Ask the tough questions in the interviews. If a firm is truly committed to its DEI efforts, then any attorney at the firm should be able to at
least give an overview response. The second piece of advice is to ask to be connected with a diverse attorney at the firm"’both junior and
senior; ideally, that space allows for a more candid conversation. Candidates should ask about diverse and female representation among
partners and firm leaders; if the numbers are not good, candidates should ask why that is and what specifically is being done to address
promotion and retention. Candidates should ask about the existence of formal evaluation criteria for associates and partners, and
whether consideration of DEI efforts and mentoring is part of the evaluation process. Candidates should also ask about the existence of
specific policies to guard against unconscious bias, such as a leadership policy, mandatory training requirements, and a credit sharing
policy.
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