Akin Gump Strauss Hauer & Feld LLP

2025 Vault Law Firm Culture & Inclusion Survey

Head of Firm

Name and Title Race/Ethnicity Gender Add'l Demo

Abid Qureshi, Partner & Co-Chair

Dan Walsh, Partner & Co-Chair

Kim Koopersmith, Chair Emeritus

Executive Committee

Total Number of Attorneys on Committee: 13
Demographics Men Women Nonbinary Unknown
Race / Ethnicity 0 0 0 0
American Indian or Alaska Native 0 0 0 0
Asian 0 0 0 0
Black or African-American 0 0 0 0
Hispanic or Latinx 0 0 0 0
Native Hawaiian or Other Pacific Islander 0 0 0 0
White 0 0 0 0
Two or More Races 0 0 0 0
Other or Unknown 0 0 0 0
Additional Demographics (o] (0] (o] (0]
LGBTQ+ Individuals 0 0 0 0
Individuals with Disabilities 0 0 0 0
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Akin Gump Strauss Hauer & Feld LLP

2025 Vault Law Firm Culture & Inclusion Survey

Does the firm have a Chief Diversity Officer, Director of Inclusion, or other professional(s) leading the firm’s inclusion initiatives?
Yes

Name and Title

Nimesh Patel, Chief Inclusion Officer (CIO)

Renauld Clarke, Director of Inclusion

DEI Committee
Does the firm have an inclusion committee or the equivalent?
In what year was the committee formed?

Total Number of Attorneys on DEI Committee: 0
Demographics Men Women Nonbinary Unknown
Race / Ethnicity 0 0 0 0
American Indian or Alaska Native 0 0 0 0
Asian 0 0 0 0
Black or African-American 0 0 0 0
Hispanic or Latinx 0 0 0 0
Native Hawaiian or Other Pacific Islander 0 0 0 0
White 0 0 0 0
Two or More Races 0 0 0 0
Other or Unknown 0 0 0 0
Additional Demographics (o] (0] 0 (0]
LGBTQ+ Individuals 0 0 0 0
Individuals with Disabilities 0 0 0 0

Is the firm women-owned, minority-owned, and/or LGBTQ+-owned? N/A

Does the firm have a non-discrimination policy in the employee handbook or elsewhere in firm materials? Yes
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Akin Gump Strauss Hauer & Feld LLP

2025 Vault Law Firm Culture & Inclusion Survey

Attorney Headcount
785 Total attorneys in U.S. offices

977 Total attorneys worldwide (including all U.S. and global offices)

U.S. Associates

439 Total number of U.S.-based associates

Demographics Men Women Nonbinary Unknown
Race / Ethnicity 0 0 0 0
American Indian or Alaska Native 0 0 0 0
Asian 0 0 0 0
Black or African-American 0 0 0 0
Hispanic or Latinx 0 0 0 0
Native Hawaiian or Other Pacific Islander 0 0 0 0
White 0 0 0 0
Two or More Races 0 0 0 0
Other or Unknown 0 0 0 0
Additional Demographics 0 0 0 0
LGBTQ+ Individuals 0 0 0 0
Individuals with Disabilities 0 0 0 0
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2025 Vault Law Firm Culture & Inclusion Survey

260 Total Equity Partners

Demographics Men Women Nonbinary Unknown
Race / Ethnicity 0 0 0 0
American Indian or Alaska Native 0 0 0 0
Asian 0 0 0 0
Black or African-American 0 0 0 0
Hispanic or Latinx 0 0 0 0
Native Hawaiian or Other Pacific Islander 0 0 0 0
White 0 0 0 0
Two or More Races 0 0 0 0
Other or Unknown 0 0 0 0
Additional Demographics (o] 0 (0] 0
LGBTQ+ Individuals 0 0 0 0
Individuals with Disabilities 0 0 0 0
U.S. Non-Equity Partners
0 Total Non-Equity Partners
Demographics Men Women Nonbinary Unknown
Race / Ethnicity 0 0 0 0
American Indian or Alaska Native 0 0 0 0
Asian 0 0 0 0
Black or African-American 0 0 0 0
Hispanic or Latinx 0 0 0 0
Native Hawaiian or Other Pacific Islander 0 0 0 0
White 0 0 0 0
Two or More Races 0 0 0 0
Other or Unknown 0 0 0 0
Additional Demographics 0 0 0 0
LGBTQ+ Individuals 0 0 0 0
Individuals with Disabilities 0 0 0 0
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2025 Vault Law Firm Culture & Inclusion Survey

70 Total Counsel / Of Counsel

Demographics Men Women Nonbinary Unknown
Race / Ethnicity 0 0 0 0
American Indian or Alaska Native 0 0 0 0
Asian 0 0 0 0
Black or African-American 0 0 0 0
Hispanic or Latinx 0 0 0 0
Native Hawaiian or Other Pacific Islander 0 0 0 0
White 0 0 0 0
Two or More Races 0 0 0 0
Other or Unknown 0 0 0 0
Additional Demographics (o] 0 (0] 0
LGBTQ+ Individuals 0 0 0 0
Individuals with Disabilities 0 0 0 0
U.S. Non-Partner-Track Attorneys
16 Total Non-Partner-Track Attorneys
Demographics Men Women Nonbinary Unknown
Race / Ethnicity 0 0 0 0
American Indian or Alaska Native 0 0 0 0
Asian 0 0 0 0
Black or African-American 0 0 0 0
Hispanic or Latinx 0 0 0 0
Native Hawaiian or Other Pacific Islander 0 0 0 0
White 0 0 0 0
Two or More Races 0 0 0 0
Other or Unknown 0 0 0 0
Additional Demographics 0 0 0 0
LGBTQ+ Individuals 0 0 0 0
Individuals with Disabilities 0 0 0 0
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2025 Vault Law Firm Culture & Inclusion Survey

0 Total Law Clerks

Demographics Men Women Nonbinary Unknown
Race / Ethnicity 0 0 0 0
American Indian or Alaska Native 0 0 0 0
Asian 0 0 0 0
Black or African-American 0 0 0 0
Hispanic or Latinx 0 0 0 0
Native Hawaiian or Other Pacific Islander 0 0 0 0
White 0 0 0 0
Two or More Races 0 0 0 0
Other or Unknown 0 0 0 0
Additional Demographics (o] 0 (0] 0
LGBTQ+ Individuals 0 0 0 0
Individuals with Disabilities 0 0 0 0
U.S. Office Managing Partners
10 Total U.S. Office Managing Partners
Demographics Men Women Nonbinary Unknown
Race / Ethnicity 0 0 0 0
American Indian or Alaska Native 0 0 0 0
Asian 0 0 0 0
Black or African-American 0 0 0 0
Hispanic or Latinx 0 0 0 0
Native Hawaiian or Other Pacific Islander 0 0 0 0
White 0 0 0 0
Two or More Races 0 0 0 0
Other or Unknown 0 0 0 0
Additional Demographics 0 0 0 0
LGBTQ+ Individuals 0 0 0 0
Individuals with Disabilities 0 0 0 0
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Schools
Does the firm recruit at law schools specifically to broaden the pool of applicants?

If yes, please list these law schools.
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Akin Gump Strauss Hauer & Feld LLP

2025 Vault Law Firm Culture & Inclusion Survey

Does the firm offer scholarships, internships, or fellowships?
Yes

If yes, provide the following:

Scholarships

Akin currently offers our signature Pro Bono Scholars (PBS) Program. The two-year PBS program 18
allows 1Ls to work on pro bono projects at the firm and at a public interest organization during their

first summer and join the general summer program as a 2L. Participants in this program receive a

payment in addition to the salary they earn during their summers with us upon completing the full

program and joining as first year associates. Link: https://www.akingump.com/en/careers/us-student

Internships
Link:

Fellowships
Link:
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2025 Vault Law Firm Culture & Inclusion Survey

Does the firm participate in career fairs specifically to broaden the pool of applicants?

If yes, list the career fairs in which the firm participates
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Akin Gump Strauss Hauer & Feld LLP

2025 Vault Law Firm Culture & Inclusion Survey

In what ways does the firm support summer associates (e.g., mentoring, training, events, etc.)?

Akin summer associates work on real matters for real clients. Summer associates gain in-depth exposure to the firm's practices and
hands-on experience with clients and work that interests them. With training, mentorship, teamwork, and social activities, summer
associates get a realistic and meaningful picture of firm life. Summer associates participate in pro bono projects through organizations
with which Akin has a pro bono partnership. These projects are geared to summer associates' interests and maximize front-line
responsibility while ensuring appropriate supervision from experienced attorneys. Summer associates receive feedback on a project-by-
project basis and at mid-summer and end-of-summer reviews. Summer associates also participate in a Summer Associate Academy
during which they learn what skills they will need to have a successful summer internship at the firm and at the start of their careers at
Akin.
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Akin Gump Strauss Hauer & Feld LLP

2025 Vault Law Firm Culture & Inclusion Survey

Does the firm hire 1L summer associates?
Yes

29 Total 1L summer associates at the firm in 2024

Demographics Men Women Nonbinary Unknown
Race / Ethnicity 0 0 0 0
American Indian or Alaska Native 0 0 0 0
Asian 0 0 0 0
Black or African-American 0 0 0 0
Hispanic or Latinx 0 0 0 0
Native Hawaiian or Other Pacific Islander 0 0 0 0
White 0 0 0 0
Two or More Races 0 0 0 0
Other or Unknown 0 0 0 0
Additional Demographics (o] 0 (0] 0
LGBTQ+ Individuals 0 0 0 0
Individuals with Disabilities 0 0 0 0

Fellowship Program Participants

If applicable, how many of the law students who participated in the firm’s 1L summer associate program in 2024 were hired through
the firm’s scholarship/internship/fellowship program?

18

Response to Spring 2025 Vault Law Firm Culture and Inclusion Survey. Copyright © 2025 Vault and Infobase Holdings, Inc. All rights

reserved. VaU It



Akin Gump Strauss Hauer & Feld LLP

2025 Vault Law Firm Culture & Inclusion Survey
2L Summer Associates

Yes
69 Total 2L Summer Associates at the Firm in 2024
Demographics Men Women Nonbinary Unknown
Race / Ethnicity 0 0 0 0
American Indian or Alaska Native 0 0 0 0
Asian 0 0 0 0
Black or African-American 0 0 0 0
Hispanic or Latinx 0 0 0 0
Native Hawaiian or Other Pacific Islander 0 0 0 0
White 0 0 0 0
Two or More Races 0 0 0 0
Other or Unknown 0 0 0 0
Additional Demographics (o] 0 (0] 0
LGBTQ+ Individuals 0 0 0 0
Individuals with Disabilities 0 0 0 0
2L Summer Associates Who Received Offers
66 Total 2L Summer Associates Received Offers
Demographics Men Women Nonbinary Unknown
Race / Ethnicity 0 0 0 0
American Indian or Alaska Native 0 0 0 0
Asian 0 0 0 0
Black or African-American 0 0 0 0
Hispanic or Latinx 0 0 0 0
Native Hawaiian or Other Pacific Islander 0 0 0 0
White 0 0 0 0
Two or More Races 0 0 0 0
Other or Unknown 0 0 0 0
Additional Demographics (o] 0 (0] 0
LGBTQ+ Individuals 0 0 0 0
Individuals with Disabilities 0 0 0 0
2L Summer Associates Who Accepted Offers
66 Total 2L Summer Associates Accepted Offers
Demographics Men Women Nonbinary Unknown
Race / Ethnicity 0 0 0 0
American Indian or Alaska Native 0 0 0 0
Asian 0 0 0 0
Black or African-American 0 0 0 0
Hispanic or Latinx 0 0 0 0
Native Hawaiian or Other Pacific Islander 0 0 0 0
White 0 0 0 0
Two or More Races 0 0 0 0
Other or Unknown 0 0 0 0
Additional Demographics (o] 0 (0] 0
LGBTQ+ Individuals 0 0 0 0
Individuals with Disabilities 0 0 0 0

o
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Akin Gump Strauss Hauer & Feld LLP

2025 Vault Law Firm Culture & Inclusion Survey

How many of the law students who participated in the firm’s 2L summer associate program in 2024 were hired through the firm’s
scholarship/internship/fellowship program?

15

New Attorneys Hired

132  Total 2L Summer Associates Received Offers

Demographics Men Women Nonbinary Unknown
Race / Ethnicity 0 0 0 0
American Indian or Alaska Native 0 0 0 0
Asian 0 0 0 0
Black or African-American 0 0 0 0
Hispanic or Latinx 0 0 0 0
Native Hawaiian or Other Pacific Islander 0 0 0 0
White 0 0 0 0
Two or More Races 0 0 0 0
Other or Unknown 0 0 0 0
Additional Demographics 0 0 0 0
LGBTQ+ Individuals 0 0 0 0
Individuals with Disabilities 0 0 0 0

Mandatory Arbitration
No Does the firm require associates to agree to mandatory arbitration as a condition of employment?
N/A  Does the requirement also apply to summer associates?

If yes to mandatory arbitration, elaborate ot mandatory arbitration provisions:

Response to Spring 2025 Vault Law Firm Culture and Inclusion Survey. Copyright © 2025 Vault and Infobase Holdings, Inc. All rights

reserved. VaU It



Akin Gump Strauss Hauer & Feld LLP

2025 Vault Law Firm Culture & Inclusion Survey

Affinity Groups

Does the firm have internal affinity groups or networks (open to all employees)?
Yes

If yes, list the firm’s affinity groups:

Open to all of our people, Akin maintains the following Firmwide Resource Groups ("FRGs"): Asian FRG, Black FRG, Disability &
Neurodiversity FRG, First Generation Lawyers and Social Mobility FRG, LatinX FRG, Middle Eastern and North African FRG, Native
American and Indigenous Peoples FRG, Out & Allied FRG, Parents and Caregivers FRG, Veterans FRG, Women's FRG.
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What kind of support does the firm provide for these affinity groups or networks?

Open to all firm personnel, Akin FRGs are supported administratively by the Inclusion team.
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2025 Vault Law Firm Culture & Inclusion Survey

Does the firm host culture and inclusion retreats or conferences? No
Does firm leadership attend these events?

If applicable, please describe these events:

N/A
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Akin Gump Strauss Hauer & Feld LLP

2025 Vault Law Firm Culture & Inclusion Survey

Reverse Mentoring

Does the firm offer reverse mentoring, pairing senior attorneys with junior attorneys to help bridge generational or cultural gaps,
share perspectives and skills, and foster a more inclusive culture?

Yes

If applicable, elaborate on the firm’s reverse mentoring program:

We do not have a program specifically for reverse mentoring, but every formal mentoring relationship established at the firm is designed
to be a two-way channel for learning and sharing perspectives and skills and generally supporting our goal of creating an inclusive
culture at the firm.
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Akin Gump Strauss Hauer & Feld LLP

2025 Vault Law Firm Culture & Inclusion Survey
Associate Committee

Does the firm have an associate committee that consults with the partnership?
Yes

If applicable, describe how the associate committee engages with the partnership:

The firm Associates and Counsel Committee meets regularly with the Co-Chairs to provide feedback and ideas on how to improve the
experience of associates and counsel at the firm, along with discussing opportunities that can enhance the development of our
associates and counsel. Each office also has a local associates committee.
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2025 Vault Law Firm Culture & Inclusion Survey

Cultural Awareness
How does the firm commemorate important dates honoring different cultures of the employees within the firm?

In 2025, the firm welcomed a range of distinguished guests to celebrate history and heritage months. For Black History Month, Professor
Melissa Murray of NYU School of Law led a discussion on recent Supreme Court decisions and their broader implications. In honor of
Women's History Month, we hosted Elizabeth Weitzman, an award-winning journalist and author, who explored how film and television
have shaped perceptions of women in law. For MENA Heritage Month, Egyptian musician and folk artist Karim Nagi shared his expertise
in Arabic percussion and cultural performance. During AANHPI Heritage Month, Kenji Yoshino, Professor of Constitutional Law at NYU,
joined us to discuss his work with the Meltzer Center and related Supreme Court jurisprudence. We celebrated Juneteenth with Pulitzer
Prize winner Isabel Wilkerson, who discussed her books Caste and The Warmth of Other Suns. For Pride Month, Joshua Block from the
ACLU's LGBT and HIV Project led a fireside chat on recent Supreme Court jurisprudence and legislative developments related to
LGBTQ+ rights.
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Mentoring & Sponsorship
Does the firm offer a mentorship or sponsorship program that connects junior attorneys with senior leadership?

Yes

If applicable, describe the mentoring or sponsorship program

We provide our lawyers with a formal, structured firmwide program called Akin Advisors. The Akin Advisor program is a practice-based
mentoring program: a dedicated partner offers individualized guidance to our lawyers as they progress through their career. All
Associates and Counsel have an Akin Advisor. Each Akin Advisor is paired with specific associates or counsel within their practice
group, although Advisors may be paired with someone outside of their group or office. Advisors coach Advisees, provide practical tips for
self-evaluation and participate in the year-end performance conference. Akin Advisor meetings typically occur quarterly and cover a wide
range of topics. Topics of discussion may include professional career goals, business development, staffing and training opportunities
and pursuing development goals as guided by the ACE Framework. Akin Advisors can also help with connections around the firm, both
within and across practice groups, and in the broader legal and business community.

Response to Spring 2025 Vault Law Firm Culture and Inclusion Survey. Copyright © 2025 Vault and Infobase Holdings, Inc. All rights
reserved.

vault



Akin Gump Strauss Hauer & Feld LLP

2025 Vault Law Firm Culture & Inclusion Survey

Does the firm offer professional development programs specifically for junior attorneys?
Yes

If applicable, elaborate on the professional development programs available to junior attorneys:

Our lawyers attend Akin's flagship in-person academies at key inflection points in their careers, sharpen their practice skills at hands-on
trainings and have access to a wealth of learning resources. The fall associate, mid-level associate, and new counsel academies are
multi-day, live training programs held in one of the firm's offices. Newly promoted counsel attend the New Counsel Academy in the spring
in which they are promoted. The firm also has a formal advisor program, Akin Advisors (discussed above), that offers our lawyers formal
and informal feedback, in-house career coaching and a dedicated partner advisor who offers individualized guidance throughout their
careers at Akin. The Akin Client Excellence (ACE) Framework also outlines the core skills that our associates and counsel are expected
to achieve at each stage of their careers"’junior, mid-level and counsel""to provide exemplary service to our clients and to build a
successful career as a lawyer. The ACE Framework is a modern expression of the way in which Akin lawyers have always practiced law.
The ACE Framework complements our practice group specific benchmarks that provide an overview of the practice skills that lawyers
should aim to develop at each experience level; junior, mid-level and counsel. Benchmarks help our lawyers craft a career path that
aligns with their interest, strengths and the needs of the practice.
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Does the firm monitor work distribution to ensure that all non-partner attorneys have equal access to quality assignments and
significant client matters?

Yes
If applicable, describe how the firm monitors work distribution:

The work assignments process is one of the most important paths to enhance the retention and advancement of our associates. We are
focused on assignment processes in our practices that are not random or left up to each partner and have steadily increased the use of
assignment partners and non-lawyer practice managers who are charged with overseeing how assignments are managed. With greater
oversight, we have created paths for associates to have greater opportunities with a wider range of partners.
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Does the firm support associate involvement in external activities related to inclusion, such as the following?

No Pays for associate membership in bar associations subgroups or other affinity organizations
No Sponsors associate participation in inclusion conferences
No Supports associate participation in other external activities, events, or organizations (please describe):
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Please provide the percentage of equity partners at the firm as of December 31, 2024 who started as associates at the firm.

Promotions to Partnership

10 Total Number of Attorneys Promoted to Partner in 2024 (includes promotions effective in 2024, not announced in 2024)

Demographics Men Women Nonbinary Unknown
Race / Ethnicity 0 0 0 0
American Indian or Alaska Native 0 0 0 0
Asian 0 0 0 0
Black or African-American 0 0 0 0
Hispanic or Latinx 0 0 0 0
Native Hawaiian or Other Pacific Islander 0 0 0 0
White 0 0 0 0
Two or More Races 0 0 0 0
Other or Unknown 0 0 0 0
Additional Demographics 0 0 0 0
LGBTQ+ Individuals 0 0 0 0
Individuals with Disabilities 0 0 0 0

Credit for Work Other than Billables

Does the firm provide billable credit for work not pertaining to clients, such as recruiting, business development, knowledge
management, or inclusion efforts? Note that this does not include pro bono projects.

Yes

If so, how many hours can be applied to the firm’s billable hour target?
100

Compensation
Are associate salaries lockstep or discretionary?
Lockstep
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2025 Vault Law Firm Culture & Inclusion Survey

Bonuses
Are associate bonuses lockstep or discretionary?
Hybrid

If salaries and/or bonuses are discretionary or hybrid: Does the firm publish compensation ranges or actual compensation for each
associate?

Year-end bonuses are based upon an assessment of each lawyer's overall performance as determined in the evaluation process,
including work quality, demonstration of progress through the core competencies, productivity, contribution to the practice group, cross-
collaboration, firm citizenship, and pro bono efforts. Our firm values the time spent by our lawyers on firm citizenship which includes
recruiting, firm innovation, service on firm committees, and formal teaching within the firm. Accordingly, up to 100 hours of time spent on
firm citizenship will be considered bonus eligible time. In addition to year-end merit bonuses, the firm also awards exceptional bonuses to
those who had exceptional performance over the year, including very high productivity. Additionally, the lock-step compensation for each
level is published.

Flex-time Policy
Does the firm have a formal flex-time policy?
Yes

Reduced-hours Policy
Does the firm have a formal reduced-hours policy?
Yes

Partnership Eligibility
Do attorneys who take advantage of the firm’s reduced-hours or flex-time options remain eligible for partnership?
Yes

Please explain how working an alternative schedule may affect an associate’s path to partnership:

The firm's reduced schedule policy specifically provides that lawyers who work reduced schedules remain on track for partnership and
other promotional opportunities. We have a significant track record of promotions of attorneys who have availed themselves of the policy.
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Attorneys Working Reduced Hours

42 Total Number of Attorneys Working Reduced Hours

Attorneys with Reduced-Hours Schedules Men Women Nonbinary Unknown
Associates 0 0 0 0
Equity Partners 0 0 0 0
Non-equity Partners 0 0 0 0
Counsel / Of Counsel 0 0 0 0
Non-Partner-Track Attorneys 0 0 0 0

Family-planning Resources
Does the firm offer any fertility or family-planning benefits, such as in-vitro fertilization, egg freezing, adoption or surrogacy support?
Yes

If applicable, describe the family-planning resources available:
We have a dedicated program to support access to services and navigation of all fertility, adoption, and surrogacy planning needs.
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Does the firm offer parental leave for adoption?
Yes

If yes, is the adoption leave gender neutral?
Yes

Primary & Secondary Caregivers
Does the firm's parental leave policy distinguish between primary and secondary caregivers?
No

If yes: In what way does the firm's policy distinguish between primary and secondary caregivers?
N/A

If yes: How much paid leave is available to primary caregivers?
N/A

If yes: How much paid leave is available to secondary caregivers?
N/A

If no: How much paid leave is available to those taking parental leave?
12 weeks
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Describe the firm’s parental leave policy.

Qualifying employees are eligible for 12 weeks of paid parental leave at 100% of base salary. We separate family and disability leave in
that we offer 12 weeks of parental leave plus an additional 8 weeks of medical disability leave, so a minimum of 20 weeks total is
available to birthing parents.
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2025 Vault Law Firm Culture & Inclusion Survey

What steps has the firm taken to support parents and ensure that their parental status does not adversely affect their opportunities
for career advancement?

Yes Prorates billable requirements / credit / bonus targets for parents who take leave
Yes  Provides resources for nursing mothers, such as private nursing rooms, breast milk storage, or breast milk shipping
Yes  Offers child care resources, such as on-site day care, backup child care, etc.

Yes  Provides programs to assist new parents transitioning to leave and/or returning to work after leave (e.g., ramp up/ramp
down, flexible hours, Mindful Return)

Feel free to elaborate on the nature of programs and resources the firm makes available to parents.

Akin is committed to providing support programs for parents at every stage of life. We offer fertility, adoption and surrogacy education
and financial support to help parents starting their journey. Our parental leave policy applies to all parents, regardless of caregiver status.
We also offer an Infant Transition Program, providing up to eight weeks of transition care at daycare centers close to our offices. To
further support the return to work, we partnered with "Milk Stork," a leader in breast milk delivery services. Additionally, we provide
emergency backup childcare and elder care benefits to employees in all U.S. and London offices. These resources offer flexibility for
personnel returning from parental leave or managing temporary childcare challenges and elder care responsibilities. We have dedicated
resources such as a Director of Career Counseling and Planning, Director of Well-Being, and on-site behavioral health counselors in six
offices. These counselors provide valuable support to new and working parents across our global offices.

Our additional resources include discounted nanny and caregiver placement services, support for families with special needs children,
subsidized virtual tutoring, education enrichment programs, and college admissions/financial aid resources.

In our London office, we introduced a "Ramp down/Ramp up" policy for expectant mothers, allowing them to adjust workload and office
time before and after leave. We also offer one-on-one coaching sessions designed to help new parents manage their journey to
parenthood alongside their professional lives, conducted by experienced executive coaches through tailored sessions.
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Equity in Benefits
Do the firm’s health care benefits, family leave, and bereavement leave include same-sex spouses and domestic partners?
Yes

LGBTQ+ Inclusivity
What steps has the firm taken to create an inclusive environment for transgender and gender non-conforming individuals?
No Provides gender-neutral restrooms/facilities
No Offers health insurance plans that provide equitable benefits for employees and dependents
No Provides an opportunity for employees to share their pronouns
No Uses gender-neutral terminology in its policies and materials
No Non-discrimination policy explicitly includes gender identity and expression as a protected category
No Other (please elaborate):

Accessibility
What steps has the firm taken to create an inclusive environment for attorneys with disabilities?
Yes Has evaluated and addressed issues of accessibility in firm buildings, workspaces, and parking facilities
Yes Has a clear and well-communicated process for attorneys to request accommodations or raise other workplace concerns
Yes  Non-discrimination policy explicitly includes disability as a protected category
No  Other (please elaborate):
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Departures among U.S. Associates

76 Total Number of Departures among Associates in 2024:

Demographics Men Women Nonbinary Unknown
Race / Ethnicity 0 0 0 0
American Indian or Alaska Native 0 0 0 0
Asian 0 0 0 0
Black or African-American 0 0 0 0
Hispanic or Latinx 0 0 0 0
Native Hawaiian or Other Pacific Islander 0 0 0 0
White 0 0 0 0
Two or More Races 0 0 0 0
Other or Unknown 0 0 0 0
Additional Demographics (o] 0 (0] 0
LGBTQ+ Individuals 0 0 0 0
Individuals with Disabilities 0 0 0 0
Departures among U.S. Partners
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11 Total Number of Departures among U.S. Counsel and Non-Partner-Track Attorneys in 2024:

Demographics Men Women Nonbinary Unknown
Race / Ethnicity 0 0 0 0
American Indian or Alaska Native 0 0 0 0
Asian 0 0 0 0
Black or African-American 0 0 0 0
Hispanic or Latinx 0 0 0 0
Native Hawaiian or Other Pacific Islander 0 0 0 0
White 0 0 0 0
Two or More Races 0 0 0 0
Other or Unknown 0 0 0 0
Additional Demographics (o] 0 (0] 0
LGBTQ+ Individuals 0 0 0 0
Individuals with Disabilities 0 0 0 0
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Top Three Accomplishments

What are the firm’s top three accomplishments or areas in which the firm has had its greatest success with respect to fostering
inclusion within the firm? (Number 1)

#1
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What are the firm’s top three accomplishments or areas in which the firm has had its greatest success with respect to fostering
inclusion within the firm? (Number 2)

#2
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Top Three Accomplishments

What are the firm’s top three accomplishments or areas in which the firm has had its greatest success with respect to fostering
inclusion within the firm? (Number 3)

#3
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Top Three Priorities
What are the firm’s top three priorities for advancing inclusion within the firm moving forward? (Number 1)

#1
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Top Three Priorities
What are the firm’s top three priorities for advancing inclusion within the firm moving forward? (Number 2)
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What are the firm’s top three priorities for advancing inclusion within the firm moving forward? (Number 3)
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Advice

What advice do you have for candidates who are looking for an inclusive work environment? What questions should they ask when
interviewing to help them assess the extent of a firm’s commitment to inclusion?

Do the research. One way to assess a work environment is by researching information available on the firm's website or through other
resources. Candidates may find it helpful to review overall firm information, as well as information specific to a particular office and/or
practice area. In addition, it's essential to explore the firm's programs and initiatives. For example, does the firm offer internal resource
groups to help lawyers connect? Are there formal mentoring programs? How are work assignments allocated to ensure opportunities for
all? Every law firm approaches inclusion differently, and workplace culture can vary significantly. Candidates should focus on identifying
what is most important to them and look for examples of how that does or does not align with various firms.

Connect and ask questions. Once a candidate has done preliminary research on a firm to ensure it meets their criteria, the next step is to
learn more about the firm from individuals who can speak first-hand about what it's like to work there. One way to do this is to connect
with other students who may have experience interviewing and/or working at a firm. Students are also encouraged to leverage their
school's alumni network to build relationships with attorneys and hear their perspectives. Candidates may also contact their law school
Career Services Office to learn about when firms are hosting events on-campus and sign-up to attend. This is a great way to connect 1:1
with attorneys and learn more about individual experiences first-hand. Additionally, law firms often host programs for students at their
offices, which provides an opportunity to see the action and learn more about the firm, its culture, practices, and people.
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